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OVERVIEW
Our Vision
To promote the protection of life, property and the
environment from fire and related emergencies
Our Mission
To work with government, corporate and community
organisations for the continuous improvement in
legislation, standards, education, awareness, products
and services for the protection of life, property and the
environment from fire and related emergencies.
Our Values
The Values that guide FPA Australia are:
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•

Integrity
behaving ethically, acting with loyalty, honesty
and transparency, and being prepared to
express our views

•

Independence
being prepared to establish relationships, build
trust and foster cooperation without showing
favour

•

Professionalism
committed to the continuous professional
development of our Association and industry
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Message from our National President
As the National President of Fire Protection
Association Australia I am pleased to report on
what has been another outstanding year for the
Association. In all my time involved with FPA
Australia, this year has probably marked one of
the busiest I can recall.
The Board of the Association has worked with a great
deal of enthusiasm and energy to deliver on the strategic
objectives of the Association and prioritising these tasks
can sometimes be extremely challenging.
There has been many projects undertaken by the
Association this year and it is near impossible to name
every one of them here. However, work being
undertaken to lift the level of competence and
professionalism in the industry continues to be a key
focus. An important initiative begun this year has been
the introduction of mandatory minimum public &
products liability insurance as a requirement of
Corporate membership. In addition, work has
commenced on a voluntary national accreditation
scheme to cover test & inspect activities and this
scheme is likely to become a vital component adding to
the professionalism of the fire protection industry in
years to come.
Another major project for the year, which has led to an
enormous amount of work for the Association in relation
to public comment and feedback, has been the creation
of AS 1851-2012. The Association took a strong
leadership position to coordinate feedback via online
surveys and a public comment forum that visited many
capital cities. This initiative helped the Association
submit in excess of 600 recommended changes to AS
1851 to improve the Standard.
I would also like to take this opportunity to welcome
Flamestop this year as a Platinum member of the
Association. Platinum members play a key role within
the Association and we acknowledge and appreciate
their significant support and the efforts they go to.
Another great success story within the Association has
been the progression of our Technical and Learning &
Development Departments. The Technical Department
has made great progress to develop a comprehensive
suite of governance and technical documents that cover
a range of issues within our industry. This is a wonderful
resource for our members and having these documents
available online via the membership portal CONNECT
means they are easily accessible.
The Learning & Development Department continues to
grow and today makes up a key cornerstone of the
Association’s strategy. This vital activity helps underpin
many of our initiatives around increasing the overall level
of competence and professionalism of the industry.
The Association has continued to invest in infrastructure
and systems to better support our membership offerings

and the way we engage with our members. In the
coming year will see the expansion of the CONNECT
platform and the rollout of a new website with added
functionality and benefits. The Association is also going
to roll out new collaboration software in 2012/13 that will
greatly assist all Technical Advisory Committees and
Special Interest Groups in the way they communicate,
comment on documents and collaborate on items for
discussion.
FPA Australia has also been faced with several
challenges over the past 12 months as we legally pursue
some companies that have breached copyright and
reproduced AS 1851 logbooks that have been designed
and produced by the Association. The Board views
these breaches very seriously and will take whatever
steps are necessary to protect the intellectual property
belonging to the Association, and by extension, our
members.
I would also like to make mention of the strong progress
that has been made with our new branding initiatives.
The FPA Australia brand is highly valued in the market
and significant work has been undertaken to increase
the Association’s brand awareness in the industry and
the wider community, which is vital as our industry
continues to grow and mature.
I would like to take this opportunity to express my
gratitude to all staff of the Association. It has been a
pleasure working with all of you and it has made my role
as National President an easy one. To the Board of
Directors and Members of the Board, I thank you for
giving me the opportunity to serve you. Your
professionalism and vision is what will enable the
Association to succeed well into the future.
To all the members, partners and stakeholders involved
with the Association, I thank you for your continued and
loyal support.
Finally I would like to thank our CEO Scott Williams. He
has clearly demonstrated what an experienced leader
can achieve. The Association has been on a fast-track in
recent years and Scott’s ability to manage such a
complex and demanding business has been
fundamental to this continued growth and success.
I wish all members a successful 2012 / 2013 and I am
sure the Association will continue to serve you in a
professional and diligent manner.

Glenn Talbot
National President
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Message from the Chief Executive
Officer
The 2011/2012 year has passed quickly and it
has been another year of significant progress,
sound achievements and some challenges for
our Association
The landscape of the fire protection industry is ever
changing and we acknowledge and appreciate the many
challenges our members and the industry are currently
confronted with. An extremely competitive business
environment, difficulty in securing quality staff and the
cost burdens associated with training and educating
employees in the hope that they will have some tenure
with your organisation are all comments I hear
frequently.
The Association recognises these challenges and it is
with these in mind that we continue to deliver and
continually explore a range of membership benefits and
services that provide significant value and a return on
our member’s investment.
The ever changing nature of the industry also resulted in
a shift in our membership structure late in the year. In
June 2012 in preparation for the 2012/2013 membership
year, the Association aligned both the Corporate and
Organisational membership categories in accordance
with the total employee numbers rather than the
previous method governed by financial turnover.
The Association determined that this was a more
balanced and fairer approach and did not disadvantage
smaller companies while still providing strong benefits
for larger organisations that employ many individuals.
The feedback from this restructure has been extremely
positive and this continues to be reflected in our
retention rates and membership growth.
Despite membership growth this year being a little over
3%, member retention rates increased again compared
with last year’s results. This is extremely pleasing and
reassures us that our members see value in the benefits
and services we provide and I acknowledge the
significant efforts made by Stephanie Viney,
Membership Services Manager in delivering these
results.
The Association has made tremendous progress over
the past 12 months in our educational offerings and our
Technical Department. These two departments have
grown significantly and I would like to acknowledge the
work of Lauren St.Clair our Learning & Development
Manager and Matthew Wright, Chief Technical Officer /
Deputy CEO. The activity within our RTO today sees
workshops and assessment sessions scheduled in
different locations across Australia nearly every second
week. This continues to be an area of strong growth for
the Association and we continue to actively search for
new trainers to assist the Association to deliver our ever
expanding suite of competencies. I would like to
4

acknowledge the outstanding efforts of Bob Goninon,
our Learning & Development Specialist, who has spent 3
– 4 months of the year travelling to many remote
locations to deliver training and assessment to the
industry.
This year has seen the Association make more
submissions to regulators, Standards Australia and other
key stakeholders than ever before. The Technical
Department has been very active in responding to
various issues and concerns in the industry. I would like
to acknowledge the work of Matthew Wright, Chris
Wyborn and Ian Findlay with the tremendous assistance
and support of the State Committees, TACs and SIGs.
These submissions are paramount to ensure the fire
protection industry and related fire safety matters receive
due attention to ensure a safer outcome for all.
An area that has progressed significantly this year is the
professionalism of our communications and a greatly
increased exposure of the FPA Australia brand.
We have dedicated considerable time and resources to
overhaul and refresh the FPA Australia Brand and all
related materials. This includes our corporate logo, all
print and electronic newsletters, external mail distribution
and all other mediums we utilise to engage and connect
with members and the industry.
We were hopeful to have the all new FPA Australia
website (www.fpaa.com.au) live by the release of this
report. However, the website will now go live in
December with greatly enhanced benefits and
functionality. I would like to thank our Communications
Manager, Joseph Keller who has only been with us a
short time but has made an outstanding contribution and
brought a fresh new approach and dimension to the
Association.
I would also like to acknowledge the hard work and
dedication of our National Events Manager Chris
Dayson for delivering another strong suite of events this
year including the successful Fire Australia 2011
Conference & Exhibition. Additionally it is important to
recognise the continued work of Carlos Santin,
Executive Officer Ozone Protection, in administering the
fire protection industry component of the Ozone
Protection and Synthetic Greenhouse Gas Management
Regulations (1995) in ongoing partnership with the Fire
Protection Industry (ODS & SGG) Board.
Arguably one of the most significant projects the
Association commenced work on this year was to
develop a voluntary national accreditation scheme to
cover ‘test & inspect’ activities in the fire protection
industry. The Board of Directors approved work on this
extremely important project with an expected completion
and launch in the first quarter of 2013.
The accreditation scheme will recognise and credential
individuals who work in the test & inspect areas across a
range of fire protection disciplines. The intent of the
scheme is to lift the level of professionalism of the
industry and ensure that qualified individuals who hold
FPA Australia Annual Report 2011/2012 |

the necessary units of competency are recognised as
“providers of choice”. Individuals that are experienced
will be given up to 24 months to transition to the qualified
status.
The Association will be forming consultation groups in
each state to help implement the scheme in early 2013
and further information will be released shortly.
I am pleased to report that the Association posted a
surplus for 2011/2012 of $61,439 on revenue of
$3,447,595. This is a slight increase on the 2010/2011
result of $3,336,064. This result was only slightly less
than budgeted but was reflective of the additional
investment in resources as a result of the project to
transition the Asset Maintenance qualifications to the
new Fire Protection Test and Inspect qualifications. Also,
many additional resources were required to develop the
national voluntary accreditation scheme and to
commence the re-write of the Association’s Code of
Practice.
This sound result helped further consolidate the balance
sheet of the Association, as of the 30 June 2012, to
$1,248,019.
Due to the rapid and continued growth of FPA Australia,
the Association has embarked on a search to re-locate
the National Office to a larger premise. It is hoped that in
the month of July negotiations will be completed and
work would have commenced on a new 1330sqm
premises in Blackburn North, Victoria.
I would like to thank the FPA Australia Board for their
continued professional hard work and diligence to
deliver on the strategic objectives of the association. I
would also like to thank all members, sponsors,
supporters and partners of the Association for your
continued loyalty and support, in particular those
members who have contributed through the State
Committees, Technical Advisory Committees, Special
Interest Groups, Standards Australia Representation
and other related working groups.
Finally, I would like to acknowledge the hard work and
efforts of all staff in the Association. The team has grown
significantly over the past 12 – 24 months. However,
there is now a very strong sense of ownership and a real
appetite to serve our members in a professional and
efficient manner.
There is no doubt the Association today is playing a
major role in influencing the fire protection landscape in
Australia and we look forward to reporting on our
successes in 2012/2013.

Scott Williams
Chief Executive Officer
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Board of Directors

Glenn Talbot

Chris Orr

National President
Elected

Senior Vice President
Elected

Glenn holds an Associate Diploma in Applied Science

Chris has a Master of Fire Safety Engineering and a

(Fire Technology) and has been in the fire protection

Graduate Diploma in Design for Bushfire Prone Areas.

industry for over twenty years. His roles have included

He sits on a number of Standards Australia committees

State and General Manager of some of the industry’s

and brings to FPA Australia a wealth of knowledge on

largest service providers

many facets of the industry.

Trevor Voevodin

Russell Porteous

Junior Vice President

Treasurer
Elected

Elected

Trevor has been involved in the fire protection industry

Russ has been working within the industry for over 21

since 1980. His roles have included State and Divisional

years. He is a CEO and works face to face with building

manager for large industry participants and in 1994 he

owners, property managers, fire authorities, regulators,

founded Fire Service Professionals, a company that

engineers and other industry professionals.

provides fire protection solutions for customers.

Graeme Thom
Director
Elected

Bill Lea
Director
Elected

Graeme has been a Fire Officer for 37 years and has
Bill’s experience in the fire industry extends over 30

been commanding officer on many types of incidents.

years. During this time he has established and operated

He has chaired or represented fire services on various

several fire industry businesses. He is involved in

state and national committees including AFAC and

several industry working groups to advance the fire

Standards Committees. He is currently the Brisbane City

protection industry educationally.

Fire Commander.
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Members of the Board
Graham Harris
Scott Williams

Director
Co-opted

Chief Executive Officer

Graham retired from Chubb Fire after working for 28

Scott is the Chief Executive Officer of FPA Australia and

years in a number of roles, his final position being

has a managerial / executive background in the

Director, Products and Consumer. His experience gives

Technology, Marine / Shipping and Service Industries.

him a variety of perspectives and sound technical,

Scott is integrated across the fire protection industry

commercial and financial experience.

sitting on various boards, working groups and
committees.

Advisors to the Board

Barry Lee OAM

Robert Llewellyn

Past National President

Past National President

Barry has over fifty years’ experience in the industry and

Rob is Managing Director and principal consultant of

was awarded the OAM in 1990 for services to industry,

International Fire Protection Pty Ltd, a company

particularly in the field of fire protection. Barry chairs

specialising in higher-level fire risk management

several Standards Australia Committees. His

services, evacuation procedure development,

involvement also extends internationally as member of

emergency service education delivery and safety audits.

ISO TC21-SC8.

Peter Johnson
Past National President

Peter is an Arup Fellow and a Director of the Global
Consulting Sector Board at Arup, an international firm of
engineering and business consultants. Peter leads
Arup’s international fire engineering business and has
particular interests in fire safety engineering.
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MEMBERSHIP SERVICES
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Membership
Membership remains a strong and vital
component of the FPA Australia business with
new and renewed memberships helping to
drive the overall success of the Association.

Additional changes and new projects that will be seen in
the 2012 – 2013 year are:
•

A new website with signifigant added
functionality for members including enhanced
provider of choice search functionality.

•

Increase in website listing for Corporate Bronze
and Silver Members. All corporate members
can now select an unlimited number of product
services and Bronze level members can list
themselves in four states while Silver can be
listed in all states.

•

Continued development the new Code of
Practice in quarter two of the 2012 – 2013 year.

FPA Australia membership retention rates in the 2011 –
2012 financial year have been the overall highest on
record, with a significant increase in anniversary
retention rates by 35% on 2011 – 2012 figures.
The membership services team attended the following
exhibitions and conferences in the past year to engage
with and promote current members:
•

Safety in Action (July Sydney 2011)

•

AFAC & Bushfire CRC conference (August
Sydney 2011)

•

Fire Australia (Adelaide November 2011)

•

Green Cities (Sydney March 2012)

•

HazMat (Melbourne May 2012)

Sales
The sales centre remained strong for the
2011/12 financial year with a marked increase
in overall sales revenue. Logbook sales were
the highest selling items in particular, MRR 04
Fire Detection Systems.

Some of the key Changes in 2011 – 2012 included:
•

Introduction of mandatory insurance. All
Corporate members are now required to hold a
minimum of $10 Million public and product
liability insurance.

•

Corporate Silver members received an
additional listing on the provider section of the
FPA Australia website, an increase from two to
three.

•

CONNECT: The online member gateway was
developed and implemented. On this platform
members can update details, renew
memberships and download technical
documents, newsletters and the Fire Australia
Magazine. Non-members can also log in to view
and register for upcoming event. This platform
will be continually improved with increased
functionality over time.

•

Membership correspondence received a ‘new
look’

•

The recruitment of an additional staff member to
help deliver greater customer service and
support to our members.

In the coming year, the Association will be conducting a
survey with a focus on the demand for potential new log
books prior to the release of the new AS1851 and upon
release all Maintenance Recording and Reporting Log
Books and Contract Document will be revised and
updated. As part of stage 2 of the new FPA Australia
website, the online shop will also be greatly improved.
We will continue to source new and relevant items to the
Fire Industry and related industries and continually keep
up to date with the newest and latest Australian
Standards and NFPA Codes.

In the coming 2012 – 2013 Membership year we will see
a significant restructure as part of the progressive
strategic direction of the Association. Four additional
levels will be added to our current Organisation
membership category and the criteria of membership
change from annual turnover to employee numbers. This
will be implemented to better reflect our members and
assist FPA Australia to grow as a highly effective and
contemporary industry association.
FPA Australia Annual Report 2011/2012 |
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OZONE PROTECTION
PROJECT
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ODS & SGG
FPA Australia continued to be contracted by the Department of Sustainability, Environment,
Water, Population and Communities (DSEWPaC) to administer the Fire Protection Industry
(ODS & SGG) Board (the Board). The Board is appointed by the Minister under the Ozone
Protection and Synthetic Greenhouse Gas Management Regulations 1995 (Regulations) to
manage the permit system
OUR MISSION: To minimise the emission of ozone depleting substances (ODS) and synthetic greenhouse gases
(SGG) used in the fire protection industry.
OUR VISION: To bring together knowledge and experience and to identify and promote ‘best practice’ activities in
the fire protection industry to minimise emissions of ODS and SGG extinguishing agents. To protect the
environment, and to ensure compliance with the provisions of ODS and SGG legislation.
OUR VALUES: Leadership and Vision – Strive for excellence through collaboration and ‘best practice’.
•

Integrity –

Behave ethically, act with honesty, and be prepared to express, listen to and consider
alternative points of view.

•

Impartial –

Establish alliances, build trust and foster cooperation without showing favour.

•

Sustainability – Consider the impact of our actions on current and future generations.

•

Teamwork –

Achieve common goals by working together.

The Ozone Protection and Synthetic Greenhouse Gas Management Regulations assist Australia to phase out
ozone depleting substances (ODS) under the Montreal Protocol. They also lead to reduced emissions of ODS and
synthetic greenhouse gases (SGG) that are used in the fire protection industry through the establishment of
minimum industry requirements.
The regulations established a competency-based permit scheme for the fire protection industry in Australia for
systems using halocarbon extinguishing agents.
Three types of permits are issued:
•

Authorisations allow the holder to acquire, possess and dispose of controlled fire extinguishing agents.

•

Licences allow the holder to handle controlled fire extinguishing agents in the fire protection industry.

•

Halon special permits allow the holder to possess halon that is for use in fire protection equipment.

The goals of the five-year strategic plan are to:
•

Deliver communication, education, and regulatory compliance outcomes inherent in the Regulations and
the Board’s charter.

•

Ensure that tasks undertaken by the Board deliver the best outcomes for the environment while balancing
the needs of the fire protection industry.

•

Assist the secretariat in prioritising projects in consultation with DSEWPaC, especially in terms of resource
allocation for any new or unexpected issues that may arise.

•

Maintain a focus on achieving outcomes by maintaining accountability through performance monitoring and
assessment against key performance indicators.

Throughout 2011/12 the Board has continued to successfully issue many Extinguishing Agent Handling Licences,
Halon Special Permits and Extinguishing Agent Trading Authorizations to a wide range of technicians and
companies.
In conjunction, the Board also conducts site visit activities that aim to check compliance of the companies with the
Regulations and to provide information on these requirements when needed.

11
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Table 1: EAHL, HSP and EATA number comparison between 2006 -2011
Year

June 2006
June 2007
June 2008
June 2009
June 2010
June 2011
June 2012

EAHL
Licence
holders
909
937
972
979
1230
1286
1344

Trainee
Licence*
17
20
43
56
142
108
73

Halon Special Permit

Extinguishing
Agent Trading
Authorisations
8
9
9
16
70
115
139

8
11
12
19
27
33
37

*Trainee licences are included in the total number of EAHL Licence holders
Number of EAHL
Licence holders
Trainee Licence*
Halon Special Permit

In 2011 the Board also launched a revised building owner’s brochure to further increase building owner and
occupier awareness of gaseous fire suppression systems containing ODS & SGG that may be installed in their
premises.
The promotion consists of a revised building owner’s brochure and two information labels that should be affixed to:
Fire indicator panels that are connected to systems containing ODS & SGG extinguishing agents
Cylinders containing ODS & SGG extinguishing agents.
The Board also continued to undertake a roll out of qualified licensing that began in 2009. The Board will continue
to implement the rollout for licence categories 2, 3, 5 and 6 and provide pathways for technicians who currently
hold an experienced person’s licence to have their skills and knowledge assessed against the national units of
competency. The Board has also agreed to provide transition periods for other categories to be implemented to
minimise the possible disruption from such a significant change to industry.
As part of the contract with the DSEWPaC, the Board has continued to provide Registered Training Organisations
with learning and assessment materials that support the national competencies listed within the regulations.
ODS & SGG Board 2010 – 2011 Members
Chris Orr - Brooks (Chair)
Scott Williams - FPA Australia
Janet Hughes - DSEWPaC (Observing)
Damien Hall - DSEWPaC (Observing) – Resigned 2011
Barry Lee OAM - Lee Fire Management
Roger Thomas – Tyco Fire & Security
Brett Staines – Chubb Fire & Security
Ray Walton – Kidde Aerospace & Defence
Vic Percival - Lateral Fire Design
Greg Rippon - DSEWPaC (Observing)
Carlos Santin – FPI (ODS & SGG) Executive Officer

12
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LEARNING &
DEVELOPMENT
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Learning & Development
Learning & Development has continued its
trend of remarkable growth this year with
expansion of the team and its products and
services.
Learning and Development has continued its trend of
remarkable growth this year, with expansion of the
team and its products and services. Our strategy was
focused on developing capability in the fire protection
industry through increasing our direct engagement
with our members. This strategy has proven
beneficial in many ways.The addition of a Learning
and Development Specialist allowed us to consult
directly with our members on specific education
needs and devise workshops that addressed the
needs of many members. As a result of this,
numerous assessment workshops and refresher
training workshops were rolled out in every state and
the Northern Territory during the year.
Industry competence and national licencing remain
important topics in the industry. To respond to this
interest, we provided workshops designed to address
the needs of those requiring Queensland Building
Services Authority fire occupational licences or the
ozone depleting substances and synthetic
greenhouse gases extinguishing agents handling
licences (EAHL), which were offered to students and
assessors. Our relationship with various educational
institutions around Australia ensured we could
provide our members with the appropriate premises
for these activities.

A great deal of work has been undertaken in
preparation for the transition to new qualifications in
Fire Protection Inspection and Testing. We will add
CPP20511 Certificate II in Fire Protection Inspection
and Testing and CPP30811 Certificate III in Fire
Protection Inspection and Testing to our
qualifications in the first half of the next financial year.
We produced a range of updated materials in
preparation for the transition to the new
qualifications. In addition to the renewed content the
rebranding of the Association has also expanded to
include new modern looking learning and
assessment materials.Our Registered Workplace
Assessors have continued to maintain their industry
currency and assessor knowledge, despite growing
regulation of this role across all industries. The
Bushfire Planning and Design Certification Scheme
has continued to gain momentum this year with an
increase in its popularity as a result of the changes to
the Planning NSW regulations in this area.
We would like to recognise the registered workplace
assessors who ensure that our students are
mentored and assessed in their own workplaces; the
Industry Skills Councils who encourage and value
our contribution; universities, TAFEs and other RTOs
who contribute time, resources and expertise to our
products, services, TACs and our Certification
Schemes; Our students, members and subject matter
experts who contributed to our efforts over the past
12 months. To those who continue to dedicate time
and effort to our Association and underpin our
success, we thank you.

Learning and Development’s philosophy of direct
engagement with the industry and our members has
been very rewarding and the numbers of those
attaining their completed units of competency via the
recognition of prior learning path have increased, as
members become more aware of the importance of
holding formal recognition of their ability and
knowledge. Overall figures for the year were strong
with enrolments for Certificate II in Asset
Maintenance (Fire Protection Equipment) increasing
71%, while completions for Certificate III in Asset
Maintenance (Fire Protection Equipment) increased
60%. These figures account for the successful year
had by Learning & Development in support of our
strategy for increasing competence in the industry we
undertook a comprehensive learning and
development survey of our members and additional
industry contacts. The information gleaned from this
exercise has been valuable in shaping the decisions
for our future strategy. Our members want a broader
selection of training and greater opportunities for
gaining competence. Our plans for the next financial
year have us geographically expanding our
workshops and offering in more locations. A calendar
of workshops will be produced to support this. We
also plan to offer more variety in the type of training
we provide and are looking to add competencies
beyond test and inspect.
14
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TECHNICAL

FPA Australia Annual Report 2011/2012 | 15

Technical
This year the Technical Department has begun to emerge from playing a largely administrative
role, to becoming an increasingly proactive and influential team.
Building FPA Australia’s Technical Capacity
This year FPA Australia's technical department has begun to emerge from playing a largely administrative role, to
becoming an increasingly proactive and influential technical team supported by the suite of TAC, SIG and State
Committee members.
FPA Australia's technical capacity has also been consolidated due to the renewed focus and activities of the TACs
and SIGs. Steady progress has been made on the implementation of the technical documents policy referred to in
last year’s report with TAC and SIG members seizing the opportunity to contribute to and develop new
documentation and submissions.
This is encouraging growth and members have reported that it is gradually beginning to result in meaningful
benefits and outcomes for the industry. Aside from increasing the ability to action 'internal' technical issues, this
influx of additional resources and participation has also allowed the Technical Department to re-engage with key
and peak 'external' stakeholders to advocate fire protection issues and influence change and improvement.
Relationships, Advocacy and Profile
Proactively engaging with key stakeholders is an ongoing activity that is necessary to influence outfcomes for the
industry and deliver on the objectives of the strategic plan. During the 2011-2012 financial year the Technical
Department has continued to meet with many key stakeholders inclcuding but not limited to the following:
•

Department of Innovation, Industry, Science and Research (Federal)

•

Australian Building Codes Board (ABCB)

•

Australian Competition and Consumer Commission (ACCC)

•

Australasian Fire and Emergency Service Authorities Council (AFAC)

•

All metropolitan and regional fire services / authorities

•

Joint Accreditation System – Australia and New Zealand (JAS-ANZ)

•

Standards Australia

•

SAI Global

•

Planning NSW

•

Office of Fair Trading NSW

•

Building Professionals Board NSW

•

Building Commission VIC

•

Plumbing Industry Commission VIC

•

Department of Planning and Community Development VIC

•

Building Codes Queensland

•

Building Services Authority QLD

•

Department of Environment and Resource Management (DERM) QLD

•

Building Commission WA

•

Director of Building Control TAS

•

Planning SA

•

Facility Managers Australia

•

Society of Fire Safety

•

Australian Institute of Building Surveyors

16
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Effective and sustained engagement with these stakeholders is increasing the credibility, profile and influence of
the Association.
The involvement that FPA Australia’s Technical Department has recently had with these stakeholders has clearly
identified significant opportunities for the Association to provide leadership and champion improvement and reform
regarding fire protection across Australia. No other single organisation is providing such leadership and no other
organisation holistically embraces each aspect of the fire protection industry to the exclusion of non-fire related
matters.
Relationships with these organisations and others who are involved with regulating, applying and standardising fire
protection practices continue to be important in assisting FPA Australia to deliver on its strategic objectives. The
figure below outlines the Technical Department’s approach to improving fire protection outcomes. Relationships
and advocacy with relevant stakeholders remain important activities throughout this approach.

AS1851
Australian Standard AS 1851 Maintenance of fire protection systems and equipment was revised (including a new
title “Routine service of fire protection systems and equipment”) and released for public comment in August 2011.
The AS 1851 public comment draft national seminar series, delivered by FPA Australia in August and September
2011, yielded an unprecedented number of comments submitted by industry and other stakeholders to Standards
Australia. Rather than follow the traditional route of providing seminars post publication, for AS1851 a new
approach was adopted in an attempt to refine requirements of the standard and increase industry buy-in early.
In excess of 900 comments were received by Standards Australia, who have acknowledged that FPA Australia's
comprehensive seminar series was largely responsible for lifting awareness of the issues and the ability to
comment.
The volume of comments, although appreciated in pursuit of developing an improved Standard, has delayed
publication of the Standard. This has limited the extent of work the Technical Department has been able to
confidently undertake to support the implementation of a new maintenance Standard. However, it has allowed the
Department to provide active support through coordination of FPA Australia's submission on the public comment
draft based on member comment and the work of TAC/1, and also play an important support role for FPA
Australia's three representatives on Standards Australia’s technical committee FP-001 who had responsibility for
reviewing the public comment received.
Additionally, the Technical Department has been able to identify aspects of the maintenance process that can be
supported by FPA Australia technical documents and seminars including identification of the legislative
requirements of each state and territory. Development of these documents is underway and it is hoped that the
eventual publication of the new maintenance standard will be complemented by these, providing benefits to
members. Updating logbooks to align with the requirements of the new Standard has also been prioritised for
when the requirements of the new standard are confirmed.
The Technical Department is also aware of the need to pursue national harmonisation of regulatory maintenance
requirements for the efficiency and benefit of the fire protection industry, property owners and community safety. It
is hoped the publication of the new informed standard will provide a sound basis to begin regulatory reform
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National Fire Protection (NFPA). Home Fire Sprinkler Coalition (HFSC) and Underwriters Laboratories (UL)
In June 2012, a member of the Technical Department accompanied the CEO and President of FPA Australia to
the NFPA conference in the United States. This trip re-affirmed and consolidated relationships with pivotal
members of NFPA, UL and also the HFSC.
th

This year’s event was the 116 annual NFPA conference and was held in Las Vegas, Nevada as part of the 3
yearly host city cycle between Boston, Las Vegas and Chicago.
Key interests and notable developments discussed at the conference that may impact on Australia include:
The development and publication of a new standard by NFPA known as NFPA 3 testing and commissioning of fire
protection systems and equipment. Large scale wildfire test facility and assessment of wildfire regulatory and
planning tools. The importance of social media presence and a review of relevant research supporting residential
fire sprinklers.
A Technical Department representative also attended NFPA’s Committee Leadership Conference day session to
understand more in relation to how NFPA conducts its technical committees. This session was attended by over
100 NFPA technical committee chairs supported by NFPA staff and FPA Australia was a welcomed guest.
Specific meetings were held with NFPA and the HFSC to discuss the possibility of collaborating on the advocacy of
home fire sprinklers and a request to obtain access to information and resources developed by the HFSC was
warmly agreed to. This information will be used to re-launch the Australian HFSC of which FPA Australia is a
founding member.
In addition to attending the NFPA conference, a Technical Department representative also travelled to Underwriters
Laboratories (UL) fire engineering testing facility in Northbrook Illinois, just outside of Chicago. UL is a global
independent safety science company established in 1894 that applies safety science and hazard-based safety
engineering to support the production and use of products in an effort to prevent or reduce loss of life and property.
The UL product certification mark is recognised throughout the world and there are 95 laboratory, testing and
certification facilities in the UL family of companies. UL employees are located in 46 countries and in 2011, 22.4
billion UL Marks appeared on products ranging from dishwashers to sprinkler heads.
UL acknowledged that despite their size and presence in the US, Europe and Asia, they currently have limited
direct involvement or presence in Australia however this may change in the future. The relationships built on this
trip will prove to be valuable in the future should this eventuate and also assist with the development of the FPA
Australia Reference Document regarding Evidence of Suitability requirements for product compliance in Australia.
Bushfire Tertiary Course and BPAD
In 2011/2012 the Technical Department continued to be involved in bushfire related matters.
Recommendation 55 of the 2009 Victorian Bushfires Royal Commission was that: The State initiate the
development of education and training options to improve understanding of bushfire risk management in the
building and planning regimes by:
•

Providing regular training and guidance material to planning and building practitioners

•

Helping a suitable tertiary institution design and implement a course on bushfire planning and design in
Victoria

In order to respond to this recommendation the Victorian Government established a Steering Committee to select a
suitable tertiary institution and guide the development of a Victorian based bushfire planning and design course.
FPA Australia accepted an invitation to participate on the Steering Committee as the industry representative. All
other Steering Committee members are from government agencies including Department of Planning and
Community Development, Building Commission, Country Fire Authority and Skills Victoria. The Technical
Department has been instrumental in ensuring the course content includes the appropriate balance of planning,
building and fire science topics. Announcement of the completed course is expected late in 2012.
In November 2011, reforms were introduced into the Victoria Planning Provisions regarding bushfire protection
measures. The introduction of these reforms, which had been touted post the 2009 Victorian Bushfires Royal
Commission findings, allowed for the refinement of a proposal to introduce FPA Australia’s Bushfire Planning and
Design (BPAD) accreditation scheme to Victoria. The Technical Department has been working closely with some
of the Victorian government agencies mentioned above to make this a reality.
18
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Also in relation to BPAD, Technical has been engaged with the NSW peer review panel members to improve the
process for assessing applications and interviewing applicants. This has resulted in a shift from quizzing applicants
on a series of questions to introducing case study examples and asking the applicant to describe what their real life
approach to achieving regulatory compliance and liaising with relevant stakeholders would be. It has also been
identified that further opportunities for continuing professional development for BPAD accredited practitioners is
required and plans to address this are in the process of being developed.
TACs and SIGs
The addition of further full time technical resources in 2011/2012 has continued to stimulate the activity of existing
TACs and SIGs and the efforts of the Technical Department in general have raised the enthusiasm of members of
these committees and groups to treat issues of concern.TAC and SIG members have made increasing
contributions to the technical work of the Association via these forums and should also be recognised for their
efforts, especially the TAC and SIG chairs and FPA Australia’s representatives on Australian Standards
committees. FPA Australia’s achievements would not be possible without your contribution.
The technical documents now being published and the representations and presentations FPA Australia has been
able to make to other key stakeholders regarding regulatory changes, licencing, emerging trends and industry
status have increased the credibility of the Association to new heights. TAC and SIG members continue to play a
pivotal role in developing and informing these actions.
Following the publication of the Position Statement (PS-01) on the selection of residential smoke alarms in May
2011, in the 2011/2012 financial year FPA Australia published a further four technical documents and another 88
possible documents identified—of which over 25 are in development.
TAC members continue to make valuable contributions to Australian Standards that their TAC’s align with. They
also continue to discuss current technical issues and undertake relevant activities in their area. Some of the areas
of focus for each TAC include, but are not limited to:
TAC/1
•

Collation and review of comments for AS 1851

•

Development of FPA Australia Reference Documents covering state and territory legislative requirements
for maintenance

TAC/2
•

Contribution to FP-002’s work on adopting ISO standards 7240-16, 7240-20 and 12239

•

Contribution to FP-002’s submitted project proposal and working group work to revise AS 1670.1 to include
the detection and control elements of AS 1668.1, AS 6183, AS 4487 and AS 14520

TAC/3/7
•

Submission to the Australian Competition and Consumer Commission (ACCC) regarding the Mandatory
Standard for portable fire extinguishers

•

Notice to FPA Australia members regarding the importance of product certification

TAC/4/8/9
•

Publication of FPA Australia Technical Advisory Note – Simultaneous water supply

•

Contribution to FP-004’s revisions of AS 2118.1, AS 2118.4 and AS 2118.6;
FP-008’s revision of AS 2941; and FP-009’s revision of AS 2419.1

TAC/11/22
•

Development of the soon to be published FPA Australia Reference Document – Cylinder Safety (Transport)
Caps
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TAC/17
•

Began development of Information Bulletins on evacuation diagrams and the inclusion of emergency
planning in alternative (fire engineered) solutions.

TAC/18/19
•

Ongoing development of FPA Australia Good Practice Guide – Intumescent Coating Systems

TAC/20
•

Voting not to support amendment 3 to AS 3959 and developing an FPA Australia Position Statement to
communicate the associated issues.

Special Interest Groups (SIGs)
The Inspectors and Certifiers SIG is the only SIG that has met regularly in 2011/2012. The SIG is currently in the
process of defining the roles of inspectors and certifiers in this context prior to identifying a range of FPA Australia
documents to educate FPA Australia members and the industry regarding this important role. Unfortunately,
different jurisdictions have different terminology and requirements for these activities, which is making the SIGS’s
progress slow.
NTAC
The National Technical Advisory Committee (NTAC) has evolved further during 2011/2012 with Chris Orr
continuing as Chair. NTAC has approved key changes to the technical activities of the Association. These include:
•

FPA Australia policy and procedure for the development of technical documents

•

A range of FPA Australia technical documents

•

Draft procedures for the process of commenting on Australian Standards

Standards Representation and Developments
As highlighted in the discussion on AS 1851 and TAC activities, our Standards Australia committee representatives
have had a busy year with revisions to major standards (e.g. AS 1851, AS 2118.1), amendments (AS 3959
amendment 3) as well as new project proposals and working groups (AS 1670.1, etc.)
FPA Australia would like to recognise the contribution of our Standards Australia committee representatives and
the support that our TACs and Technical Department provides to ensure that they can continue to accurately
represent the Association and advocate improvement to standards that ensure the protection of life, property and
the environment.
Assisting State Committees
The number, variety and status of stakeholders FPA Australia’s Technical Department has been in communication
with has increased this financial year along with the increased capacity of the Department. The Association’s State
Committees have assisted in these endeavours through their identification of relevant issues and opportunities
which the Technical Department has then been able to (with their assistance) capitalise on to achieve the
Association’s Vision and Mission.

20
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Events
The Events Department of FPA Australia
continues to deliver a wide range of well
attended educational and social events,
featuring relevant and engaging speakers
and both national and state based topics
Fire Australia 2011 Conference and Exhibition
The annual Fire Australia conference was this year
run in Adelaide at the Conference and Exhibition
Centre. Held on Wednesday 16 to Friday 18
November it focussed on the theme of ‘The
Essentials of the Future: Education & Maintenance’.
Breaking from the traditional single stream of
presentations this year saw concurrent workshops
occur on each day cover topics relevant to the theme
and current issues of concern. Overall the
conference attracted over 200 delegates from across
Australia and New Zealand.
The exhibition saw 36 companies occupy 44 booths,
some travelling from as far as Asia. The majority of
the sponsorship options were also taken, providing
varying levels of exposure and association.

National Seminars
Over the 2011-2012 financial year the following
events were run:
•

National Forum: AS 1851 Public Comment
Forum.
This popular event drew large attendance
(over 600) from across the industry which
resulted in approximately 300 comments
submitted for consideration.

•

26 – 28 Sep 2011: Network Luncheon: 9/11
Ten Years on.
Run in three states (VIC, NSW & QLD) this
brief event saw Jonathan Barnett (AECOM)
and Peter Johnson (Arup) present to over 80
guests.

•

16 -26 Apr 2012 National Seminar: FPA
Australia & Insurance Update
This short update provided more than 220
attendees with an overview of the
Association’s activities and an outline of the
insurance requirements of FPA Australia
members.

The dinner function was well attended, with many last
minute seats taken by exhibitors. Approximately 300
guests enjoyed the antics of Shane Bourne who
played host for the evening. The fundraising activities
generated $13,000 for the Woman’s and Children’s
Hospital Burns Service.
Thanks go to IFE Australia for their support and
assistance in running this event.
HazMat 2012 Conference & Exhibition
The Hazmat Conference took place at the Darebin
Arts & Entertainment Centre in May 2012 and
brought together approximately 250 hazardous
materials, chemical management and dangerous
goods professionals.
Day one focused on chemical issues of concern,
reviews of existing and proposed chemical
regulations and nanoparticles. Day two looked at
dangerous goods, risk assessment and major
hazards.
Keynote speaker Richard Martyn was well received
on both days of the conference. As were the two preconference workshops run by Richard Green and
John Frangos.
Jeff Simpson has been a major force behind this
conference since it was first run in 2000 and his
involvement once again assisted the Association
greatly in putting on a successful event. 2011 was
the last HazMat conference Jeff will lead, however
his expertise and knowledge will still be available
through his role as a committee member.
22
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Communications
The FPA Australia Communications
Department has undergone significant
changes over the last financial year that
have led to markedly enhanced professional
communications materials being delivered to
both our membership and the wider
community
Fire Australia Magazine
The Fire Australia magazine remains the premier
publication for the fire protection industry. The
magazine continues to reach more than 5000
professionals.
As a result Fire Australia also features a significant
number of advertisements placed by first time
advertisers, highlighting the increasing reach of the
magazine.
For the first time, the Fire Australia magazine is also
now available online via CONNECT, the FPA
Australia member resource platform. This is a vital
step for the Association as it allows us to reduce the
overall print quantities of the magazine that are
required while providing a digital archive of the
magazine which is both permanent and easily
accessible.

Additionally FPA Australia continues to push toward
digital distribution for all communications with only
limited numbers of printed newsletters being
distributed to members when specifically requested.
Additional Items
In the past financial year, the Communications
Department has achieved media exposure for the
Association in strategic media publications including
The Australia Building Surveyor Magazine (TABS)
and the Australian Mining Review among others.
The FPA Australia Communications Department also
continues to work closely with all other departments
within the Association to ensure that all
communication materials distributed to both
members and the public are consistently accurate
and professional.
Finally, the Communications Department has
recently commenced work on a Communications
Department Policy Document in order to further
organise and professionalise the ongoing activities of
the Department, as well as a communications survey
to determine which materials members find most
valuable and how frequently they would like to
receive these items.

FPA Australia continues to work closely with its
magazine partner organisations the Australasian Fire
and Emergency Service Authorities Council (AFAC)
and the Bushfire Cooperative Research Centre
(Bushfire CRC) as well as directly with the editorial
subcommittee to ensure the highest quality
publications for the industry.
Newsletters & Electronic Communications
The Association is constantly reviewing its physical
and electronic newsletter publications in order to
ensure these match the requirements of our
members. Some recent changes include revamping
the design and layout of the FireSignals Enewsletter,
adding free banner advertisements for Platinum
members in FireSignals and including all logos of
Platinum Members in the FireTalk printed newsletter.
These changes are all part of FPA Australia
delivering on the commitments we have made to
members as part of the new membership structure.
All newsletters in the FPA Australia suite of
scheduled communications are now being published
in a more structured and regular fashion in line with
the scheduled communications planner. In order to
reduce costs and maintain consistency all FPA
Australia hard copy newsletters are now published
biannually and are four pages in length, with the
exception being FireTalk, which is published
quarterly and may be up to eight pages in length.
24
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challenging course. A big thank you to the
sponsors of the day. Currently the Committee
is organising the NSW Golf Day 2012 at the
th
same venue to be held on 18 October 2012.

New South Wales
Chair - Mr Garry Kwok
The NSW State Divisional Committee has yet again
had a very busy year. The Committee has continued
to further strengthen its lobbying and relationship
building with the key NSW regulatory bodies,
focusing on the State’s regulatory issues directly
impacting the industry and supporting its individual
members’ with technical and social events.
Over the last year the Committee has contributed to
key NSW regulatory and compliance areas including:
•

Key contribution to the development of the
FPA Australia voluntary national accreditation
scheme providing the NSW industry
perspective;

•

Commencement of the drafting of a Good
Practice Guide to the NSW Annual Fire Safety
Statement (AFSS), to provide guidance and
advice to the NSW membership on the
perennial issues relating to the NSW AFSS
process.

•

•

•

Provision of key support to the NSW
investigations on the Quakers Hill nursing
home fire incident in association with the
national office, and follow up engagement with
the NSW Consultative Forum on Fire
Protection in Aged Care Buildings.
The continuing strengthening of industry
relationships through a number of direct
consultation meetings with key NSW
regulators such as the NSW Dept of Planning,
NSW Office of Fair Trading, and NSW Building
Professional Board.
Written NSW submissions to the review of: the
NSW Planning System Review (NSW
Environmental Planning & Assessment Act),
NSW Building Certification System, and NSW
Draft Plumbing & Drainage Regulations.

Key NSW membership support events included:
•

•
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Regular free industry seminar/workshops for
the membership covering various fire
protection specific topics including: Cert II & III
competency based qualifications; Video
detection systems; NSW Fire Brigade
intervention; Annual Fire Safety Statement;
Unit 47A – Fire alarm panels.
The NSW Golf Day 2011 was held for the first
time at Twin Creeks Golf Course, Luddenham
and attended by 44 players. The day was a
success with all players enjoying the day,
networking and playing the beautiful yet

The Committee sees that in the upcoming year, the
NSW membership will be facing challenges that
include: the progress of the national licensing
scheme; the upcoming release and adoption of the
new AS1851-2012 standard; the release of the
findings and potential regulatory impact from the fall
out of the Quaker’s Hill nursing home fire in regards
to fire protection for NSW nursing homes; the
implementation of the voluntary accreditation
program into NSW; and the continued issues in
regards to the NSW AFSS processes which the
Committee is targeting the release of the Good
Practice Guide to the NSW Annual Fire Safety
Statement to help provide great assistance in this
area.
Thanks go to each of the NSW State Committee
members for their continued support and contribution
to delivering the aforementioned outcomes for the
NSW membership,

South Australia
Chair – Mr Jason Lohf
Breakfast Seminars
Due to the well-received breakfast seminars from the
previous years they were once again programmed in
for the 2011/12.
The first for the year was held in October and the
following topics were covered.
•

Alternative Solutions – What For? Why
Alternative Solutions are used for fire systems
in modern building.

•

Fire Protection – A Water Supply Perspective.
Issues relating to the testing of fire protection
systems.

•

ODS & SGG Licence Update – Are You
Compliant? The requirements for licences to
undertake work with Ozone Depleting
substances & Synthetic Green House Gases.

•

Industry Update

The committee tried something a little different for the
second seminar and in conjunction with the South
Australian Metropolitan Fire Service, organised a tour
of the SAMFS Headquarters. The tour included the
Communication Centre and Training Facilities,
highlighting how the SAMFS interact with the fire
protection equipment that the industry designs,
installs and maintains.
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Competent Person Update
With FPA Australia exploring the possibilities of a
National Accreditation Scheme the SA committee
backed off in its promotion of its Competent Person
initiative, and focused on promoting the
refresher training and assessment sessions in ,
Certificate II in Asset Maintenance (Fire Protection
Equipment).
Fire Pump Batteries
The committee followed up on an incident involving
rupturing batteries on a Diesel Fire Pumps during
weekly test. It became apparent this was not an
isolated incident, and the issue was referred to the
Technical Advisory Committee. Subsequently an
Information Bulletin was produced to raise
awareness amongst stakeholders about concerning
industry trends associated with batteries supporting
fire pump installations that serve fire hydrant and
sprinkler systems.
Thanks
A special thanks goes out to Secretary Alan Short,
Deputy Chair Arnold Leach, Treasurer Peter Goller
and the small but dedicated group of committee
members. Thanks also to those members who
support the local FPA Australia functions throughout
the year.

Tasmania
Chair - Mr Paul Gleeson
The Tasmania State Divisional Committee had
another active year with several events on the
agenda. A second fire panel workshop was held, this
time Launceston was the chosen location.
The annual Golf day attracted one of the largest
turnouts in recent years with 10 teams entering.
Thanks to our sponsors Alan Wilson Insurance
Brokers, Ampac and Chubb.
Liaison with local water boards re access for
maintenance of street isolation valves has been a
drawn out affair, but we appear on the verge of
implementing a procedure administered by the water
boards.
We have also been active with the Director of
Building Control, regarding discussion about suitable
wall wetting/drenching systems and documentation of
buildings with engineered solutions. Whilst still in its
infancy stage, the Building Industry Reference
Group, and the state, have acknowledged the issues
and are now moving towards state level recognition
of the issues and working towards implementation of

agreed resolutions. Whilst this was tabled last year,
momentum is now in our favour.
Submissions have also been made to Consumer
Affairs regarding the Draft Residential Tenancy
Amendment (Smoke alarms) Bill 2012 and the
Residential Tenancy (Smoke Alarm) Regulations
2012, soon to be introduced requiring smoke alarms
in rental properties.
Regular committee meetings in Launceston are now
entrenched as a regular part of the agenda.
Thank you to those members who made the effort to
continually support the association, by their regular
attendances and valuable contribution throughout the
year.

Queensland
Chair - Mr Trevor Voevodin
The Queensland Committee continues to meet on a
regular basis, and provides input into technical and
legislative aspects of the industry in Queensland.
Occupational Licensing
Occupational Licensing in Queensland, implemented
through the Building Services Authority (BSA), is
continuing to roll out. It was reported in August that
there were 2816 companies and individuals that hold
at least one type of BSA fire licence
The BSA Fire Safety Professional licence won’t be
issued any further. The relevant parties are currently
looking at legislation to cover any shortfalls of the
removal of this licence.
Building Fire Safety Regulation
The Qld Fire and Rescue Service (QFRS) are
currently reviewing the Building Fire Safety
Regulation 2008 and the Fire and Rescue Service
Act 1990. This review is in the very early stages; the
new Building Fire Safety Regulation is not expected
to have major changes, only minor changes to tidy it
up.
Fire Safety in Residential Care Buildings
The Queensland Development Code MP 2.3 – “Fire
Safety In Existing Residential Care Buildings (Pre 1
June 2007)” was released in June 2011. This
legislation has been developed to ensure that each
residential care building to which it applies provides
an adequate level of fire safety for residents and
provides for the safe evacuation of those residents in
the event of a fire threatening the building.
Fire Hydrants and Sprinklers
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From 1 January 2012, there is a mandatory
requirement to submit a Form 70—“Fire Hydrant And
Sprinkler System Commissioning And Periodic Test”.
This form is to be used for the purposes of
commissioning fire systems that are required by the
Building Act 1975 and for the maintenance testing
requirements in the Queensland Development Code
Mandatory Part 6.1. This form is also to be used in
accordance with the ‘Fire hydrant and sprinkler
system commissioning and periodic maintenance
procedure’.
Thank you to all Queensland members who regularly
participate in meetings and provide input to ensure
that our industry is working as effectively as possible.

Victoria
Chair - Mr Andre Mierzwa
2011/12 has been a transition year for the Victorian
Committee as a result of the continued growth of the
National Office. The key project being considered by
the committee – issues with Alternative Solutions
came to a head with the implosion of the Victorian
Building Commission and the release of the VAGO
report. The commission has had to reinvent itself and
our Committee also did some soul searching in trying
to determine what its direction needs to be and what
it can provide its Victorian Members. The goal posts
are moving and the Victorian committee needs to
redefine itself also.
Events
Our Golf day went very well again – numbers were
down a little on the last few years but still filled the
golf course and was enjoyed by everyone. A big
thank you to all our sponsors who’s donations
allowed us to provide good food, drinks, great prizes
and a most enjoyable social outing for everyone.
Our major charity function for the Royal Children’s
Hospital Burns Unit was held in May this year and on
a Saturday night for the first time so that more wives
and partners could partake. We had close to 100
people attend and enjoy the good food, wine and the
excellent company. We had a comedian who MC’d
the event and provided excellent entertainment.
Thanks to our many sponsors who provided fantastic
silent auction items, a helicopter ride as the prize for
the raffle and cash donations, we raised $5000 for
the RCH burns unit – a great outcome.
With the new model WHS (Work Health and Safety)
Act introduced in most States around the country and
an inevitability in the remaining states, a breakfast
briefing was run titled Due Diligence & Duty of Care
by an key consultant in the field. He provided our
members an excellent summary of all the issues and
potential problems that could befall them and what
actions they should take. The briefing was well
received by all who attended.
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As always our thanks go out to the small band of
core committee members that organize and run
these events – well done.
Finances
With our finances and the new processes and
procedures in place, our bank accounts were
transferred to the National Office and we now
operate on an approved annual budget and endeavor
to make a small surplus on our activities over the
year as well as supporting the RCH at a consistent
level.
The Association thanks all committee members for
their invaluable service and support at a time when
work pressures for most have been extreme.

Western Australia
Chair - Mr Anthony Richards
During the past year the WA State Divisional
Committee of Fire Protection Association Australia
has continued its successful annual dinner dance,
this time with around 120 people in attendance
including the Association’s full Board of Directors
which also attended the committees’ Annual General
Meeting. The event was highly praised by all in
attendance and we look forward to the next dinner
dance in 2012/13.
This year also saw the commencement of a new
building act in WA, on April 2 2012, which includes a
new building approval process and many other
significant changes such as a new Building Services
Levy, private design certification services provided by
registered building surveying contractors and consent
requirements for work affecting other land.
The Committee worked closely with the relevant
departments and related stakeholders during the
process of bringing this new act into commencement.
Additionally the Committee planned its first Fire
Expo, which was the first of these expos to be held
by an FPA Australia State Divisional Committee.
The WA Fire Expo will set the benchmark for future
such expos to be run in years to come across other
states.
The Committee would like to thank all of those
individuals who have supported us throughout the
year for their commitment and hard work.
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Directors’ Report
The Directors are pleased to present their report on the financial statements for the financial year ended 30 June
2012 of Fire Protection Association Australia (“the Association”).
Directors
The Names, Qualifications/Experience and Responsibilities of the Directors in office at any time during the 2011-12
year are:
Board Members

Qualifications/Experience

Glenn Talbot

Assoc Dip. In Applied Science
(Fire Tech)
Director since 2006

Trevor Voevodin

Fire Services
Director since 2007

Christopher Orr

Director since 1997

Russell Porteous

Director since 2009

Graeme Thom

Director since 2006

Graham Harris

Director since 2009

Bill Lea

Director since 2009

Barry Lee, OAM

Advisor to the Board
Past Director

Robert Llewellyn

Advisor to the Board
Director since 1988

Peter Johnson

Advisor to the Board
Director since 1988

Scott Williams

Chief Executive Officer since 2009
Director since 2009

Responsibilities
SC = Sub-Committee
National President
Ex Officio on all SC
Senior Vice President
Learning & Development & Education SC
Fire Australia Conference SC
Junior Vice President
Certification SC
Events SC
FPI (ODS & SGG) – Board Chair
NTAC - Chair
Treasurer
Business SC
Nominating and Governance SC
Membership/Awards SC
Fire Australia Conference SC
Business SC
Membership/Awards SC
Fire Australia Conference SC
Editorial SC
Learning, Development & Education SC
Events SC
Editorial SC
Relationships & MOUs & NFPA SC
Certification SC
Relationships & MOUs & NFPA SC Nominating SC
Events SC
Membership/Awards SC
Relationships & MOUs & NFPA SC
Editorial SC
Fire Australia Conference SC
Ex Officio on all SC

Principal Activities
The principal activity of the Association in the course of the financial year was to act as a non-profit technical and
educational organisation to safeguard life and property against fire and other emergencies, and no significant
change in the nature of those activities has taken place during that period.
Strategic Objective
Creating a safer community
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•

Increase community awareness of the risk of fire and other related emergencies

•

Increase community awareness of the use of competent and professional service providers

•

Recognised as the pre-eminent organisation and voice of fire protection
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•

Increase the Association’s influence on legislation covering competence of service providers and suitability
of products and services

•

Enhance relationships with governments and other stakeholders and position the Association as credible,
capable and influential

•

To promote the Association’s technical expertise

•

Develop a more competent and professional industry

•

Increase industry professionalism through the promotion and delivery of nationally recognised
competencies

•

Take a leading role in the identification and development of appropriate competencies, educational
materials and certification schemes for the industry

•

Position the fire protection industry as a career of choice

Increase the value and benefits of membership to the Association
•

Create the means to assist members enhance their skills, knowledge and business acumen

•

Improve communication and information between the Association and its members

•

Build FPA Australia’s effectiveness and capacity

•

Create a growing and diverse membership

•

Ensure appropriate resources to address the growth and strategies of the Association

•

Continual professional development of key personnel

Meeting of Directors / Board
The following table sets out the number of meetings of the Association’s Directors / Board held during the year
ended 30 June 2012.
Director / Board
Member

Number eligible
to attend

Number attended

G. Talbot

6

5

C. Orr

6

6

T. Voevodin

6

6

R.Porteous

6

6

G. Thom

6

5

B. Lea

6

6

P. Johnson

6

5

B. Lee OAM

6

5

R. Llewellyn

6

6

G.Harris

6

6

S. Williams

6

6

Association Wind Up
The entity is incorporated under the Corporations Act 2001 and is an entity limited by guarantee. If the entity is
wound up, the constitution states that each member is required to contribute a maximum of $1.00 each towards
meeting any outstanding obligations of the entity. At 30 June 2012, the total amount that members of entity are
liable to contribute if the company is wound up is $nil.
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Auditor’s Independence Declaration
The lead auditor’s independence declaration for the year ended 30 June 2012 has been received and can be found
on page 43 of the directors’ report.
Signed in accordance with a resolution of the Board of Directors

Glenn Talbot
National President

Russell Porteous
Treasurer

Directors Declaration
The directors have determined that the company is not a reporting entity and that this special
purpose financial report should be prepared in accordance with the accounting policies
described in Note 1 to the financial statements.
In accordance with a resolution of the directors of Fire Protection Association Australia, the
directors declare that:
1.
The financial statements and notes are in accordance with the Corporations Act 2001
and:
a.
comply with the Accounting Standards applicable to the company; and
b.
give a true and fair view of the financial position as at 30 June 2012 and of the
performance of the company for the year ended on that date of the company in
accordance with the accounting policies described in Note 1 of the financial
statements.
2.
In the directors’ opinion there are reasonable grounds to believe that the company will be
able to pay its debts as and when they become due and payable.
This declaration is made in accordance with a resolution of the Board of Directors.

Glenn Talbot
National President
rd

Date this 23 day of October 2012

32

FPA Australia Annual Report 2011/2012 |

FINANCIALS

33

FPA Australia Annual Report 2011/2012 |

Statement of Comprehensive Income
2012

2011

ACTIVITY

INCOME

INCOME

Membership Subscriptions

979,630

944,222

Sponsorship and Grants

-

-

Functions/Industry Events

71,725

109,786

Sale of Publications & Videos

491,014

484,761

National Conference

346,492

405,729

ODS & SGG project Mgemt

381,069

365,047

Seminars

293,048

382,947

FPA Australia Journal

100,641

91,982

Learning & Development

664,156

331,710

Training Projects

6,445

93,004

FPA Publications

3,500

8,804

Fire Awareness Week

0

0

Interest Received

29,267

17,256

Sundry Income

15,968

4,886

WPI Project

0

0

Certification

22,369

13,370

Bad Debts Recovered

0

0

Profit on Sale of Assets

0

0

ACA Cabling Provider Regs

42,271

82,561

TOTAL INCOME

3,447,595

3,336,064

COST OF GOODS SOLD

(1,841,553)

(1,800,390)

OPERATING EXPENSES

(1,544,604)

(1,323,699)

NET SURPLUS / (DEFICIT)

61,439

211,976

Net gain on revaluation of non-current assets

-

-

Other comprehensive income for the year, net of tax

-

-

Total comprehensive income for the year

61,439

211,976

Total comprehensive income attributable to members of the entity

61,439

211,976

Other comprehensive income:

The accompanying notes form part of these financial statements
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Statement of Financial Position
Note

2012

2011

600
187,924
229,960

600
140,563
318,775

418,484
73,479
107,244
-1218
236,427

459,938
92,236
12,292
15,253
77,579

Total Current Assets

834,416

657,298

Non Current Assets
Property, plant & equipment (WDV)
Land & Building
Fixtures & Fittings
Office Equipment
Software
Motor Vehicle

1,043,500
35,322
67,163
2
0

1,059,472
29,668
69,724
9,894
0

1,145,987
1,490

1,168,758
1,490

1,147,477

1,170,248

TOTAL ASSETS

1,981,893

1,827,546

Current Liabilities
Trade Creditors
Accrued Expenses
Membership Subs & Revenue received in advance
Lease Liability
GST/FBT Liability
Scholarship/ External Funds
Payroll Provisions

256,189
19,155
247,198
0
47,578
57,743
104,634

237,326
12,849
174,851
0
47,032
47,225
115,399

Total Current Liabilities

732,497

634,682

Non-Current Liabilities
Conference Seed Money
Lease Liability
LSL Provision
Mortgage - Building Extension
Lease Residual Payments

0
0
0
1,377
0

5,000
0
0
1,283
0

Total Non-Current Liabilities

1,377

6,283

TOTAL LIABILITIES

733,874

640,965

Net Assets

1,248,019

1,186,580

1,186,580
61,439

974,604
211,976

1,248,019

1,186,580

Current Assets
Cash
Cash on Hand
Cash at Bank - Operating Accounts
Cash at Bank - Investment Accounts
Total Cash at banks and on hand
Inventory
Receivables
Undeposited Funds
Prepayments

7
3
2

Total Property, plant & equipment (WDV)
Trademarks
Total Non-Current Assets

Presented by:
Retained Members’ Funds
Current Year Surplus/(Deficit)
TOTAL MEMBERS’ FUNDS

4

5

The accompanying notes form part of these financial statements

FPA Australia Annual Report 2011/2012 | 35

Statement of Cash flow
Note

30 June 2012

30 June 2011

Cash Flow relating to Operating Activities
Receipts from customers

4,038,303

3,968,705

(4,072,466)

(3,717,820)

29,267

17,256

(94)

(676)

(4,990)

267,465

Payment for property, plant & equipment

(36,558)

(31,890)

Net cash provided by (used in) investing activities

(36,558)

(31,890)

Payments to suppliers and employees
Interest received
Finance costs
Net cash provided by (used in) operating activities

7b

Cash Flow from Investing Activities
Proceeds from sale of property, plant & equipment

Cash Flow from Financing Activities
Proceeds from borrowings

94

Repayment of borrowings

0

(16,967)

Net cash provided by (used in) financing activities

0

(16,967)

(41,454)

218,608

459,938

241,330

418,484

459,938

Net increase/(decrease) in cash held
Cash at beginning of year
Cash at end of year

7a

The accompanying notes form part of these financial statements

Statement of Changes in Equity
For the year ended 30 June 2012
Balance at 1 July 2010

$974,604

Surplus attributable to the entity

$211,976

Balance at 30 June 2011
Surplus attributable to the entity
Balance at 30 June 2012

$1,186,580
$61,439
$1,248,019

The accompanying notes form part of these financial statements

36

FPA Australia Annual Report 2011/2012 |

Notes on the Financial Statements
Note 1 Summary of Significant Accounting Policies
The financial reports of the Association have been prepared as a special purpose financial report to satisfy the
financial reporting requirements of the Corporations Act 2001. The directors have determined that the company is
not a reporting entity. The financial statements have been prepared in accordance with the mandatory Australian
Accounting Standards applicable to entities reporting under the Corporations Act 2001 and the significant
accounting policies disclosed below, which the directors have determined are appropriate to meet the needs of
members. Such accounting policies are consistent with those of previous periods unless stated otherwise.
Reporting Basis and Conventions
Accrual Accounting and Historical Cost Convention:
The financial statements, except for the cash flow information, have been prepared in accordance with the accrual
basis of accounting unless otherwise stated in the notes and are based on historical costs convention. The material
accounting policies adopted in the preparation of these financial statements presented below and have been
consistently applied unless otherwise stated. The amounts presented in the financial statements have been
st
rounded to the nearest dollar. The financial statements were authorised for issue on 1 October 2012 by the
Directors of the company.
Income Tax
The Association is exempt from paying income tax in accordance with Section 50-5 of the Income Tax Assessment
Act.
Inventories
Inventories are measured at the lower of cost and current replacement cost.
Property Plant and Equipment Property
Freehold land and buildings are shown at cost except where stated.
In May 2012, local commercial real estate agents valued the land and buildings in the vicinity of $1.4 million.
Depreciation
The depreciation rates used for each class of assets are:
Class of Fixed Asset
Buildings
Office Equipment
Leased Plant & Equipment
Software
Motor Vehicle

Depreciation Rate
1.5%
40%
10%
20%
18.75%

Gains and losses on disposals are determined by comparing proceeds with the carrying amount. These gains or
losses are included in the income statement. When revalued assets are sold, amounts included in the revaluation
reserve relating to that asset are transferred to retained earnings.
Leases
Leases of fixed assets where substantially all the risks and benefits incidental to the ownership fo the asset, but not
the legal ownership, that are transferred to entities in the economic entity are classified as finance leases.
Finance leases are capitalised by recording an asset and a liability at the lower of the amounts equal to the fair
value of the leases property or the present value of the minimum lease payments, including any guaranteed
residual values. Lease payments are allocated between the reduction of the lease liability and the lease interest
expense for the period.
Leased assets are depreciated on a straight-line basis over their estimated useful lives where it is likely that the
economic entity will obtain ownership of the asset or over the term of the lease.
Lease Payments for operating leases, where substantially all the risks and benefits remain with the lessor, are
charged as expenses in the periods in which they are incurred.
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Provision for Employee Entitlements
Provision has been made for employee entitlements (annual leave and long service leave) from services rendered
by employees to balance date. Employee benefits that are expected to be settled within one year have been
measured at the amounts expected to be paid when the liability is settled.
Superannuation
Contributions are made by the Association to an employee superannuation fund and are charged as expenses
when incurred. The Association has no legal obligation to provide benefits to employees on retirement.
Accounts Disclosure
Accounts receivable and other debtors include amounts due from customers and any outstanding grants receipts.
Receivables expected to be collected within 12 months of the end of the reporting period are classified as current
assets. All other receivables are classified as non-current assets.
Accounts Receivable and Other Debtors
Trade and other payables represent the liability outstanding at the end of the reporting period for goods and
services received by the company during the reporting period which remain unpaid. The balance is recognised as a
current liability with the amount being normally paid within 30 days of recognition of the liability.
Good and Services Tax (GST)
Revenues, expenses and assets are recognised net of the amount of GST, except where the amount of GST
incurred is not recoverable from the Australian Taxation Office (ATO).
Receivables and payables are stated inclusive of the amount of GST receivable or payable. The net amount of
GST recoverable from, or payable to, the ATO is included with other receivables or payables in the statement of
financial position.
Cash flows are presented on a gross basis. The GST components of cash flows arising from investing or financing
activities which are recoverable from, or payable to, the ATO are presented as operating cash flows included in
receipts from customers or payments to suppliers.
Accounts Payable and Other Payable
Trade and other payables represent the liability outstanding at the end of the reporting period for goods and
services received by the company during the reporting period which remain unpaid. The balance is recognised as a
current liability with the amount being normally paid within 30 days of recognition of the liability.
Revenue
Revenue from new member annual subscriptions and January to December anniversary subscriptions are
recognised in full when payment is received. All revenue is stated net of the amount of good & services tax (GST).
Disclosure Impact
Terminology changes – The revised version of AASB 101 contains a number of terminology changes, including the
amendment of the names of the primary financial statements. Reporting changes in the equity – The revised AASB
101 requires all changes in equity arising from transactions with owners, in their capacity as owners, to be
presented separately from non-owner changes in equity. Owner changes in equity are to be presented in the
statement of changes, with non-owner changes in equity presented in the statement of comprehensive income.
The previous version of AASB 101 required that owner changes in equity and other comprehensive income be
presented in the statement of changes in equity. Statement of comprehensive income- The revised AASB 101
requires all income and expenses to be presented in either one statement, the statement of comprehensive
income, or two statements, a separate income statement and a statement of comprehensive income. The previous
version of AASB 101 required only the presentation of a single income statement.
The company’s financial statements now contain a statement of comprehensive income. Other comprehensive
income – The revised version of AASB 101 introduces the concept of ‘other comprehensive income’ which
comprises income and expenses that are not recognised in profit or loss as required by other Australian Accounting
Standards. Items of other comprehensive income are to be disclosed in the statement of comprehensive income.
New Accounting Standards for Application in Future Periods
The AASB has issued new and amended accounting standards and interpretations that have mandatory
application dates for future reporting periods. The Association has decided against early adoption and believe that
the impact of these standards will be minimal.
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Annual Report 2011/2012 Notes
30 June 2012

30 June 2011

111,244
(4,000)

18,349
(6,057)

Total Receivables

107,244

12,292

Note: 3 Inventories
Current
Inventories at cost
Work in progress/development
Provision for stock write-off

96,077
0
(22,598)

114,834
0
(22,598)

Total Inventories

73,479

92,236

Note: 4 Property Plant and Equipment
Land and Buildings
Land at Cost
Building at Cost

113,900
1,064,841

113,900
1,064,841

Accumulated depreciation

(135,241)

(119,269)

Total

929,600

945,572

Total Land and Buildings

1,043,500

1,059,472

Furniture and Fittings
Furniture & Fittings at cost
Accumulated depreciation

50,792
(15,470

41,780
(12,112)

Total Furniture & Fittings

35,322

29,668

Office Equipment
Office Equipment at cost
Accumulated depreciation

199,831
(132,668)

172,285
(102,561)

Total Office equipment

67,163

69,724

Software
Software at cost
Accumulated depreciation

141,917
(141,915)

141,917
(132,023)

Total Software

2

9,894

Capitalised leased assets
Motor Vehicle
Accumulated depreciation

0
0

0
0

Total Capitalised leased assets

0

0

Trademarks

Note: 2 Receivables
Current
Trade Receivables
Provision for impairment of receivables
Other Receivables

1,490

1,490

Total Fixed Assets

1,147,477

1,170,248

Note: 5 Borrowings
Bank loan secured
The bank loan is secured by a registered first mortgage over the freehold property.

1,377

1,283
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Note: 6 Leasing Commitments
Finance Leasing
Payable - minimum lease payments
- not later than 12 months
- between 12mths and 5 years
Minimum Lease payments
Less future finance charges
Present value of minimum lease charges
Note: 7a Reconciliation of Cash Balance
Cash on Hand
Cash at Bank
- Operating account
- Investment account

Note: 7b Reconciliation of Cashflow
from Operations with Profit from Ordinary Activities
Surplus from ordinary activities
Non-cash flows in profit from ordinary activities
- Depreciation
- Net gains on disposal of fixed assets
Changes in assets and liabilities, net of the effects
of purchase and disposal of subsidiaries
- Decrease/(Increase) in receivables
- Decrease/(Increase) in other assets & prepayments
- Increase in inventories
- Increase in payables
- Increase/(Decrease) in provisions
- Increase/(Decrease) in deferred taxes payable
Cashflows from Operations

30 June 2012

30 June 2011

0
0
0
0
0

0
0
0
0
0

600

600

187,924
229,960
418,484

140,563
318,775
459,938

61,439

211,976

59,329
0
59,329

64,837
0
64,837

(94,952)
(142,377)
18,757
25,168
67,646
0
(125,758)
(4,990)

87,343
34,781
(6,843)
17,571
(142,200)
0
(8,923)
267,465

Note: 8 Statement of Recognised Income and Expenditure for the year ended 30 June 2012
Retained Earnings
Balance at 1 July 2010
974,604
Surplus attributable to the entity
211,976
Balance at 1 July 2011
1,186,580
Surplus attributable to the entity
61,439
Balance at 1 July 2012
1,248,019
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WHERE THE MONEY COMES FROM
Membership Subscritpions
Conferences/Seminars
Technical Sales
Contracts
Learning & Development
Other Income
Total

28%
21%
14%
11%
19%
7%
$3.447M

Other Income
7%

Membership
Subscritpions
28%

L & D 19%

Contracts
11%
Technical
Sales 15%

WHERE THE MONEY IS SPENT
Cost of Goods Sold
Adminsitration
Staffing Costs (direct)
Overheads
Total

Conferences
Seminars
21%

Overheads 15%

54%
7%
24%
15%
$3.386M

Staffing Costs
(direct) 24%

Cost of Goods
Sold 54%

Adminsitration
7%
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KEY PERSONNEL
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Key Personnel – National Office
Mr Scott Williams
Ms Julie Spencer
Mr Matthew Wright
Mr Carlos Santin
Mr Chris Dayson
Ms Lauren St Clair
Mr Joseph Keller
Ms Stephanie Viney

Chief Executive Officer
Executive Assistant to Chief Executive Officer
Chief Technical Officer
Executive Officer – Ozone Protection
National Events Manager
Learning & Development Manager
Communications Manager
Membership Services Manager

Elected Directors to the Board
Mr Glenn Talbot
Mr Christopher Orr
Mr Trevor Voevodin
Mr Russell Porteous
Mr Graeme Thom
Mr Bill Lea

National President, Elected
Senior Vice President, Elected
Junior Vice-President, Elected
Treasurer, Elected
Director, Elected
Director, Elected

Co-opted Directors to the Board
Mr Graham Harris

Director

Advisors to the Board
Mr Barry Lee, OAM
Mr Rob Llewellyn
Mr Peter Johnson

Past National President
Past National President
Past National President

Company Secretary / Chief Executive Officer
Mr Scott Williams

Chief Executive Officer

State Committees
State
New South Wales
Victoria
Queensland
South Australia
Western Australia
Tasmania
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Chairman
Mr Garry Kwok
Mr Andre Mierzwa
Mr Trevor Voevodin
Mr Jason Lohf
Mr Anthony Richards
Mr Paul Gleeson

Secretary or Exec. Officer
Mr Rob Broadhead
Mr Bob Bell
Mr Ray Mergard
Mr Alan Short
Ms Jenny Bache
Mr Simon Allen
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Technical Advisory Committees
Chairman
Mr Christopher Orr
Mr Russell Porteous
Mr Kjell Jawerth
Mr Ray Mergard
Mr Bill Lea / Mr Garry Kwok
Mr Brett Staines
Mr Norm Winn
Mr Keith Nicholls
Mr Keith Nicholls
Mr John Nicholson
Administered by National Office
Mr Rod Rolfe

Activity
National Technical Advisory Committee
TAC/1 – Maintenance of Fire Protection Systems and Equipment
TAC/2 – Fire Detection & Alarms
TAC/3/7 – Portable and Mobile Equipment
TAC/4/8/9 – Fire Sprinkler & Hydrant Systems, Tanks and Fixed Fire Pumps
TAC11/22 – Special Hazard Fire Protection Systems
TAC/17 – Emergency Planning
TAC/18 – Fire Safety
TAC/19 – Passive Fire Protection
TAC/20 – Bushfire Safety
TAC/23 – Tunnel Fire Safety
TAC/T – Training

Special Interest Groups
Chairman
Mr Michael Jarvin
Mr Vic Percival
Mr David McGuire
Currently Not Active

Activity
Marine
Inspectors & Certifiers
Residential Fire Protection
Aviation

National Office Information
Address

PO Box 1049 Box Hill VIC 3128
13 Ellingworth Parade Box Hill VIC 3128

Email

fpaa@fpaa.com.au

Telephone

1300 731 922

Facsimile

03 9890 1577

Website

www.fpaa.com.au

ABN

30 005 366 576

ACN

005 366 576

Email Addresses
Membership

member@fpaa.com.au

Technical Sales

shop@fpaa.com.au

Training

training@fpaa.com.au

Technical Queries

technical@fpaa.com.au

Events

events@fpaa.com.au

Cabling

cpr@fpaa.com.au

ODS & SGG Licensing

ozone@fpaa.com.au

Fire Australia Magazine

magazine@fpaa.com.au

Information

info@fpaa.com.au

General

fpaa@fpaa.com.au
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