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OVERVIEW
Our Vision
To promote the protection of life, property and the environment from fire and related
emergencies.

Our Mission
To work with government, corporate and community organisations for the continuous
improvement in legislation, standards, education, awareness, products and services for
the protection of life, property and the environment from fire and related emergencies.

Our Values
The values that guide FPA Australia are:

• Integrity
behaving ethically, acting with loyalty, honesty and transparency and being
prepared to express our views

• Independence
being prepared to establish relationships build trust and foster cooperation without
showing favour

• Professionalism
committed to the continuous professional development of our Association and our
industry

In May 2014 FPA Australia was proud to announce the
new Governor General His Excellency General The
Honourable Sir Peter Cosgrove AK MC (Retd) accepted
the Association's invitation to be its new Patron.
FPA Australia has a history of patronage from GovernorGenerals. Sir Paul Hasluck PC, GCMG & KSTJ was our
first patron, followed by successive Governor-Generals,
including Her Excellency Dame Quentin Bryce AC.
His Excellency Sir Cosgrove has a strong history of
community involvement during emergencies, including as taskforce leader during the Cyclone Larry
disaster in 2006. FPA Australia is honoured the Governor General has accepted its invitation to be
Patron and we look forward to his involvement with the Association over the years to come.

1

A MESSAGE FROM OUR NATIONAL PRESIDENT
It is with great pleasure and pride that I am able to report on what has been an outstanding year of
success and growth for Fire Protection Association Australia (FPA Australia).
As an Association and an industry, we have been focused on the journey to professionalism and
this has been reflected in the Association’s strategic plan. In delivering on this plan the Association
has been committed to raising the bar for the industry via all activities undertaken including
education, accreditation, licensing, compliance auditing and all of the important awareness and
advocacy work that occurs every day.
As highlighted at the highly successful Fire Australia Conference & Exhibition 2013, there has been
a critical need for our industry to address levels of professionalism across all personnel involved in
fire protection work. In keeping with the goal of addressing this need I am personally proud that, in
July 2013, FPA Australia was able to launch the Fire Protection Accreditation Scheme (FPAS).
The scheme has already proven to be a strong success and the Board is absolutely committed to
continuing to grow FPAS to encompass all areas of the fire protection industry.
In addition, the efforts by the Association to both promote the adoption of AS 1851-2012 as a
harmonised and nationally adopted standard around Australia, as well as developing and
publishing our suite of highly professional AS 1851-2012 logbooks, must be recognised.
The Association has been tireless in its support of this new, best practice standard for fire
protection maintenance; from countless hours assisting with its development, hosting consultation
sessions with industry, lobbying for the national adoption of the standard, producing the new range
of logbooks and creating detailed technical documents on using the standard, the work of the
Association in support of this standard is unparalleled.
Another noteworthy point has been the development of units of competency for the fire protection
industry. These ‘wet system’ units have not existed previously and have been desperately needed.
The Association has again stepped up when there was a real need and delivered for members and
the industry. The development of these units has come at great expense, not to mention vast
dedication of time and ‘in-kind’ resources from Association members. It is expected that these units
will be rolled out in the coming year and I am again proud of the work undertaken.
The Association continues to support improvements across all aspects of fire protection in both the
built environment and bushfire space, from conception through to completion and throughout the
lifecycle of all systems and equipment. It is a true testament to the determination and drive of all
staff at FPA Australia that all of the critically important initiatives outlined here have been realised
and I would like to personally thank all of you for your outstanding efforts this past year.
It is also important that I personally acknowledge the continued work of our Chief Executive Officer
Scott Williams, whose leadership and vision continues to drive the Association forward as the
leading peak body for fire protection in Australia.
On behalf of the Board of Directors I would also like to thank all of our volunteers including the
portfolio leaders within our State & Territory Membership Groups (STMGs - formerly state divisional
committees), National Technical Advisory Committee (NTAC) Technical Advisory Committees
(TACs) Special Interest Groups (SIGs) and other working groups. Your commitment to your
industry is exemplary and we are grateful for your ongoing support and
contribution.
To all members of the Association, I am proud that with your support we
have been able to continue to deliver on the vision of our Association,
which is to minimise the impact of fire on life, property and the
environment. Each of you contributes to this vision and your continued
support to your industry Association is invaluable.
To our members, as well as all the FPA Australia staff and volunteers I
would like to extend best wishes on behalf of the Board of Directors and
a safe and successful 2014-15.
Trevor Voevodin
FPA Australia – Board of Directors (National President)
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A MESSAGE FROM THE CHIEF EXECUTIVE OFFICER
.
Strong growth, strong investment and a strong vision for the future have been the hallmarks of the
2013-14 year at the Association, as we continue to lead & support our members as the national
peak body for the fire protection industry.
This year we have been guided by a commitment to lead the industry on a journey to
professionalism which has shaped much of the work undertaken within the Association. This
commitment has been realised with the launch of our Fire Protection Accreditation Scheme (FPAS)
for individuals conducting fire protection inspection and testing work, and those businesses that
support them.
It is fitting that an FPAS technician should appear on the cover of this annual report, as vast
investment and other resources have gone into the development and launch of the scheme. The
Association has built infrastructure from the ground up that will support the scheme both now and
into the future, including the ability to find FPAS recognised businesses via our provider search
tool, as well as being able to validate the details of individual technicians.
Importantly, since its launch in July 2013, the scheme has gained wide support from Association
members, the broader industry, regulators and other key stakeholders. I am proud to be able to
lead the Association at this time of critical change as we move to ensure that all persons working
on lifesaving fire protection measures in Australia hold the necessary skills and competencies to do
so.
This focus on professionalism aligned with our 2013 Fire Australia Conference & Exhibition in
Sydney, which was the most successful and well attended Fire Australia thus far. At the
conference it was fantastic to hear so many delegates discussing the need for ongoing
professionalisation within the industry and this conversation has carried on right through the year.
In line with this theme, the Association continues to invest strongly in its educational offerings and
our RTO continues to expand in line with the growing training demands of the industry. Also
contributing to our commitment to professionalism are our brand new suite of AS 1851-2012
logbooks, which have been meticulously researched and designed to meet best practice
expectations for routine service of fire protection systems and equipment. Our logbooks represent
another area where the Association is leading the industry by investing in its future, and I am
immensely proud of our progress in this regard.
The FPA Australia brand continues to grow in value as our reputation as the leading peak industry
body for fire protection increases. I am immensely pleased with the trust and respect that our
brand represents among members, regulators, the media and the community and this is thanks in
no small part to the tireless efforts of our staff in upholding our brand values which they embody in
all that they do.
At the same time our strong brand capital has introduced some challenges, with some individuals
and businesses seeking to use our brand to promote products and services that do not conform
with the rules under our Code of Practice. In the coming year FPA Australia will be moving to
further enhance and protect the integrity of our valuable brand, as we know how important this is
for our members.
With 2013-14 marking my fifth year as CEO of this Association, I am extremely proud of the strong
growth, positive change and increased respect that we have achieved as an organisation and as
an industry. More than ever before the Association is delivering on its status as the leading peak
industry body for fire protection.
However, as a peak body and as an industry, we are not immune to change and during this year it
has been important to take some steps in order to ensure the Association remains highly efficient
and productive and continues to add maximum value for our members. This has included some
internal restructuring which saw the consolidation of three departments at the National Office. This
restructuring, combined with the great many other important investments undertaken, has come at
a cost. However, despite the small loss recorded in this financial year, it is important to note that all
financial decisions have been made in a calculated and strategic manner in order to ensure the
Association is best placed to deliver on it short term objectives while positioning itself for future
growth. It is critical that our Association remains dynamic enough to adapt to changes in market
conditions and member and community expectations and I am confident that these investments
and structural changes will benefit us greatly in this regard.
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The Association today is closely engaged with understanding the expectations, complexities and
challenges of our industry and as such more than ever before we are now able to provide the most
relevant possible suite of services. In the year ahead will see more of these important services
implemented with the introduction of an exciting Workplace Relations department designed to
provide vital workplace information and enhance the important employee-employer relationship
within our industry. 2014-15 will also see the expansion of our Fire Protection Accreditation
Scheme (FPAS) to include the Fire Systems Design and Fire Systems Certification classes, as well
as continued investment in our systems, equalled by ongoing investment in our people.
I would like to extend my warm thanks to the Board of Directors of FPA Australia who continue to
guide the strategic direction of the Association and empower the staff and I to further grow the
Association as a highly effective, contemporary and relevant
membership organisation. I also extend my heartfelt thanks to all of the
staff at the Association’s National Office. The range of initiatives
delivered in the past year and the many activities to come would not be
possible without them. The Association also relies on a range of
volunteers both from within our membership and in related fields and we
are pleased to acknowledge your vital contribution. Finally, my sincere
thanks goes to the Association’s members at all levels who continue to
be the reason the Association exists. Thank you for supporting FPA
Australia in 2013-14 and I look forward to working with you all in the year
ahead.

Scott Williams
FPA Australia – Chief Executive officer
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MEMBERSHIP
Membership retention has remained extremely high in the 2013-14 financial year, with new
membership continuing to show steady growth. This year the Membership Services team focused
on compliance with FPA Australia’s Code of Practice and membership structure. As a result, more
than 120 members were identified as non-compliant, resulting in changes to their membership level
to satisfy the requirements of the Association. (For membership revenue growth, see figure 1
below).
Some key changes that took place in 2013-14 included:
•

Enhanced Website listing - The FPA Australia website Provider of Choice search function
was enhanced to allow members to register multiple addresses and contact details to be
displayed more accurately and frequently

•

Voucher Additions – Extra vouchers added per membership level as well as increased
redemption opportunities in the following areas; Sales Centre, Accreditation & Licencing
Department and Alan Wilson Insurance Brokers (AWIB) policies

•

Fire Protection Accreditation Scheme (FPAS) – FPAS Inspect and Test introduced in
quarter one, allowing individuals to be accredited and Corporate Members to become
recognised for engaging appropriately qualified individuals in the Inspect and Test area

The 2014-15 financial year will include the delivery of value-added member benefits such as:
•

Membership structure improvement – Associate membership will cease to exist from 1 July
2014 to be replaced with a subscription service. Individuals who subscribe will receive all
FPA Australia correspondence at a reduced rate

•

New Code of Practice (COP) – will be rolled out on 1 July 2014

•

Workplace Relations services – information and support services will be offered to all
members of the Association

•

Improved Member resource platform CONNECT – additionally functionality, look and feel

•

Personalised logbooks – all Corporate Members will have the ability to personalise
AS 1851-2012 Logbooks by adding their company logo and/or contact details to the front
cover and top of each service record

Additionally, the Membership Services department will continue its focus on compliance with its
membership structure and with the newly released Code of Practice (including the use of FPA
Australia logos and insurance requirements) in line with FPA Australia’s vision of leading and
supporting a professional industry.
Figure 1
Membership
revenue growth
over five years. The
2013-14 growth rate
was 10.13%. The
five year average
growth rate was
8.83%
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SALES CENTRE
The sales centre saw significant growth and exceeded all expectations in the 2013-14 financial
year, predominantly in logbook sales.
Membership Services assisted the Technical department in the development of 16 new AS 18512012 & AS 2293.2 Logbooks that were launched and released in May 2014.
In line with the development of the new logbooks, a review was undertaken in the processing and
costs associated with the printing and dispatching of all logbooks. As a result, the Association
engaged a new printing company with the ability to provide a greater service and offerings allowing
FPA Australia to pass these savings onto members.
Key changes that occurred in the Sales Centre included:
•
•
•

The addition of 16 new logbooks and summary records
Voucher use – Members now able to use vouchers towards orders from the sales centre
Relocation of sales inventory and processing from our accounting system to our
information management system in preparation for transition to an online sales centre

Financial year 2014-15 will see the Sales Centre move to an online shop enabling customers to
purchase logbooks, Australian Standards and other relevant material at the click of a button. The
Sales Centre will receive a new dedicated staff member to assist with the increasing demand of
logbook sales, analysing logbook trends, promotional campaigns and increased levels of customer
service.
Figure 2 - Five
year Sales
Centre revenue
growth to FY
2013-14.
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OZONE PROTECTION PROJECT
The Fire Protection Industry (ODS & SGG) Board (the Board) continues to administer the fire protection
division of the Ozone Protection and Synthetic Greenhouse Gas Management Regulations 1995 (the
Regulations) on behalf of the Australian Government. The Board is an independent body appointed by
the Minister under the Regulations.
The Board’s corporate directives are as follows:
Mission: to minimise the emission of ODS and SGG extinguishing agents used in the fire protection
industry.
Vision:

to bring together knowledge and experience and to identify and promote ‘good practice’
activities in the fire protection industry to minimise emissions of ODS and SGG extinguishing
agents, to protect the environment and to ensure compliance with the provisions of ODS &
SGG legislation.

Values:
Leadership and Vision: Strive for excellence through collaboration and ‘good practice’.
Integrity:

Behave ethically, act with honesty and be prepared to express, listen to and
consider alternative points of view.

Impartial:

Establish alliances, build trust and foster cooperation without showing favour.

Sustainability:

Consider the impact of our actions on current and future generations.

Teamwork:

Achieve common goals by working together.

In 2013-14 the Board continued to implement its five-year strategic plan (2012 to 2017) to focus on
delivering the key activities required to meet its objectives for the fire protection industry.
Throughout 2013-14 the Board successfully issued Extinguishing Agent Handling Licences (EAHL),
Halon Special Permits (HSP) and Extinguishing Agent Trading Authorisations (EATA) to a wide range of
technicians and companies.
Licensing
Licence activity continues to experience moderate growth and the
Board continues to work hard to improve industry engagement and
the transition of technicians holding an EAHL Experienced Persons to
a Qualified Persons (Refer to Graphs 1, 2 and 3).
There were a total of 1603 permits on the Board database at the end
of the 2013-14 financial year, including 1412 EAHLs, 151 EATAs and
40 HSPs.
Communication
The Board continues to look at ways which to increase its value to the
industry. In 2013-14, the Board maintained distribution of its quarterly newsletter, Gasbag.
Improving the value of the licensing scheme to licensees, extinguishing agent trading authorisation and
halon special permit holders has underpinned the Board’s activities during 2013-14. Communication
and brand awareness continues to be a critical focus for the Board.
ODS & SGG Good Practice Guide
In 2013-14 the Board released the new Ozone Depleting Substances & Synthetic Greenhouse Gases
(ODS & SGG) Good Practice Guide.
The Guide is applicable to all fire suppression system practitioners and companies who handle or trade
in extinguishing agents described in Schedule One of the Ozone Protection and Synthetic Greenhouse
Gas Management Act 1989. The Guide supersedes the September 2007 edition of the ODS & SGG
Code of Practice.
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The Guide covers many aspects associated with the correct handling and management of ODS and
SGG extinguishing agents to ensure compliance with the Act but it is not exhaustive and should be read
in conjunction with other relevant information.
The Board endorses the use of this Good Practice Guide by all those who manufacture, sell, install
commission, service and decommission fire protection equipment and systems that use scheduled ODS
and SGG extinguishing agents.
The assistance provided by FPA Australia (via members of its Technical Advisory Committees), staff of
the National Halon Bank and other industry representatives in producing the ODS & SGG Good
Practice Guide is gratefully acknowledged by the Board.
Extinguishing Agent Handling Licence: Experienced Persons to Qualified Persons
Technicians who handle or work with any fire protection equipment, where such activities may cause an
emission of scheduled ozone-depleting or synthetic greenhouse gas extinguishing agents (listed in the
Act), including halon, must hold appropriate EAHLs.
An EAHL – Experienced Persons (1-5) has always been a transitional licence. It has played a pivotal
role in allowing technicians to continue to work while their industry experience is assessed and units of
competency undertaken to attain an EAHL – Qualified Persons (1-5).
The Board has undertaken a gradual phase-in of the EAHL Qualified Persons to minimise disruption to
the fire protection industry.
As of 30 June 2014 there are a total of:
• 1154 technicians requiring to transition to an EAHL -Qualified Persons (Refer to Graph 1)
• 177 technicians currently hold an EAHL Qualified Persons (Refer to Graph 1)
The Board expects all licence holders to fully transition by 1 December 2015. The requirements to
transition to an EAHL Qualified Persons (1-5) have also been communicated through the regular
publication of the Board industry newsletter Gasbag and other targeted publications.

Graph 1 EAHL number comparison between
2007 -2014
1600
1400
1200
1000
800
600
400
200
0
Qualified EAHL

June
2006

June
2007

June
2008

June
2009

June
2010

June
2011

June
2012

June
2013

June
2014

0

0

0

0

3

19

51

97

177

Trainee EAHL

17

20

43

56

142

108

73

71

81

Experienced EAHL

892

917

929

923

1088

1178

1271

1238

1154

Training
The Board continues to engage with training providers such as TAFEs and Registered Training
Organisations, to ensure training outcomes are consistent with licence requirements.
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Graph 2 EATA and HSP number comparison
between 2007 -2014
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Fire Protection Industry (ODS & SGG) Board Members
The following persons were members or observers on the Board up to the date of this report.

Board Members
Chris Orr (Chair)
Scott Williams
Rachael Short (Observer)
Nola Sloan (Observer)
Barry Lee OAM
Garry Kwok
Brett Staines
Ray Walton
Vic Percival
Carlos Santin
(Executive Officer – Ozone Protection)

Carlos Santin
Executive Officer – Ozone Protection
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ACCREDITATION AND LICENSING
Cabling Registration Scheme
The Australian Communications & Media Authority (ACMA) requires technicians installing cables
for a range of systems connected to the telecommunications network be registered. Registration is
mandatory under a set of Regulations known as the Telecommunications Cabling Provider Rules
2000 (CPRs). FPA Australia has been accredited by the ACMA to run a registration scheme for
cabling technicians on their behalf to support the CPRs. FPA Australia is one of only five
organisations given this responsibility by the ACMA in Australia.
FPA Australia continues to be accredited by ACMA to run a
registration scheme for cabling technicians on their behalf;
to support the CPRs. At June 2014 there were 2,696
cablers currently registered through FPA Australia.
The Association’s electronic newsletter for all registered
cablers “CableTalk”, continued to provide timely updates
on news and industry events to all registered cablers
throughout the year.
FPA Australia has promoted support of registrations of cablers belonging to member companies in
order to support the Association in its cabling registration numbers. In the lead up to changes to the
cabling provider rules, FPA Australia has significantly updated and amended the content of the
cabling section of the FPA Australia website to ensure a smooth transition to the new rules and
applied updates to much of the content to ensure it reflected all updates and new content added
wherever possible. The ACMA will amend the cabling arrangements on July 1 2014, with
previously optional competencies for specialised cabling becoming mandatory. FPA Australia
continues to promote industry compliance and works closely with the governing body ACMA.

Fire Protection Accreditation Scheme (FPAS)
A major milestone for the Association and the industry as a whole was the launch of FPAS in July
2013 and the first Individual accreditations and recognised business under the scheme in
September 2014. The Association is pleased to see FPAS growing in the last two quarters of the
2013-14 financial year, most importantly seeing
some regulators referencing or requesting
FPAS or a recognised accreditation scheme as
a requirement of the tender process. This
scheme is viewed by industry and government
to be a vital step towards professionalising the
fire protection industry and ensuring that fire
protection continues to be a respected and
valued component of the building and
construction sector in this country.
In late 2013 we also saw the launch of the integration of FPAS, both for Individual Accreditation as
well as for Business Recognition, into the FPA Australia Provider of Choice search tool on the FPA
Australia website where Recognised Businesses are promoted over non-Recognised Businesses.
A national register has also been created which captures every FPAS individual Accreditation and
displays these on the FPA Australia website, ensuring that regulators, consumers and the public
can validate or confirm the accreditation of individuals working on fire protection systems and
equipment.
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On 30 June 2014 there were around 400 individual fire protection technicians accredited through
the Scheme and a total of 17 businesses committed to Business Recognition which will all
contribute significantly to advance the level of professionalism of the industry while providing added
confidence and momentum in the right direction for the industry.
A comprehensive advertising and promotional campaign has also been undertaken in 2013-14
which promoted accredited individuals and FPAS Recognised Businesses via many industry
magazines and publications, ensuring knowledge of
the Scheme is widespread.
Plans were put in place in early 2014 in order to begin
the next stage of FPAS development for the next two
classes of fire protection work: Fire Systems Design
and Fire Systems Certification. An industry working
group was set up and the first meeting took place on
12 March where detailed planning commenced. These
new classes are expected to be launched in early
2015.

Bushfire Planning and Design (BPAD)
FPA Australia continues to see growth in the Bushfire Planning & Design accreditation scheme
which ensures that accredited practitioners working in the high risk field of bushfire planning and
design are subject to a robust process of accreditation and professionalism. Providing confidence
to applicants and regulatory authorities when engaging or relying on the reports and
recommendations of accredited practitioners.
For the 2013-14 year we saw a total of 19 new BPAD applicants
join the scheme and a total of 39 accredited practitioners renew
their accreditation. This activity brings the total number of
Accredited BPAD practitioners to 10 for Victoria and 61 for NSW.
In November 2013 FPA Australia took the opportunity, by
invitation, to provide input into the discussion paper for changes to
WA Bushfire Policy. This led to a new bushfire policy framework
for Western Australia which was released for public comment and,
in May 2014, FPA Australia submitted comments with respect to
the proposed changes, part of which covers fire consultants. FPA
Australia is advocating that the BPAD scheme be one way of
accrediting fire consultants in Western Australia.
We have also been working on positive changes to the BPAD
scheme framework, in particular the signing of a code for
individual BPAD practitioners, should the practitioner’s company choose to become an FPA
Australia corporate member. The Association is also planning improvements to the pathways
available for entry into the BPAD Scheme.
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LEARNING AND DEVELOPMENT
Our goals for the past year were to build on the successful transition from the former Asset
Maintenance qualifications to the Fire Protection Inspection and Testing qualifications. The new
qualification included additional units that were not previously delivered by FPA Australia as well as
the consolidation of some units.
The department commenced a new project to establish training and assessment materials for
those units related to water based fire suppression systems (fire sprinklers, fire hydrants and fire
pumpsets). This project proved to be quite substantial and challenging. As the project progressed
we came to realise why other training organisations who also have the respective units on their
scope of registration had stayed clear of the development of these units.
Not only was the volume of information required to be collected, analysed and presented quite
significant, it was difficult to seek expertise and rely on that information. In addition, when
conclusions were drawn from discussions held with industry members, it was difficult to reach a
point of consensus with other industry members. It would appear that this problem stems from the
fact that there has not previously been any formal training material developed for these areas and it
is hoped that when our training is finalised, it will allow the industry to establish standards and set a
benchmark for the servicing of water based fire suppression systems.
A further project continued throughout 2013-14 to update all of the existing training and
assessment materials to align with the new qualification and update them to more recent editions of
AS1851 and other related standards.
The department also commenced a project to develop a trial online training system (Learning
Management System). The unit of competency chosen for this trial was unit CPPFES2043A –
Prevent ozone depleting substance and synthetic greenhouse gas emissions. This project is still in
its infancy and it is expected that a trial roll out will occur in early 2015.
A new database management system for handling the enrolment and tracking of all student
enrolments was also implemented. This new system will improve efficiencies and reporting of
activities within the department and provide opportunities to expand our services to students in the
future.
The transition from the Asset Maintenance qualification to the Fire Protection Inspection and
Testing Qualification, coupled with the implementation of the FPAS scheme, was expected to see
an increase in enrolments for the relevant units of competency. We have seen a moderate
increase in enquiries from within the fire protection industry; we have seen a significant increase in
training enquiries from the mining sector, resulting in many private training sessions. This demand
has arisen as a result of companies seeking to provide basic servicing “in house” due to their need
to ensure seamless and uninterrupted operations.
In June 2014 we were advised of our successful application for funding through the National
Workforce Development Fund. The Fund provides government subsidised training places for both
new and existing workers. The fund will allow FPA Australia to provide subsidised training for both
participating members, those companies who signed up to be part of the original submission
application, and where possible other members of the Association.
During the year we encountered a number of changes to personnel in the department. In early
2014 we saw the departure of Bryce Gaton (technical writer), Beau Hannan (trainer and assessor)
and Sue Brooke (training coordinator). We welcomed the addition of Ebony Nurak (part time
training administrator), Michael Rovetto (trainer and assessor), Sarah-Jane Huntley (training
administrator) and Ron Hess (senior trainer and assessor). Finally, in May 2014 an organisational
transformation resulted in the creation of the Engagement & Education Department.
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The new department and the staff appointed to
positions within the department provide a unique
opportunity for fresh ideas and a collaborative
approach across the areas of events, education and
membership engagement.
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TECHNICAL
THIS YEAR THE TECHNICAL DEPARTMENT HAS IMPROVED OUTPUT AND RESOURCES
FOR MEMBERS AND CAPITALISED ON RELATIONSHIPS THAT HAVE BEEN DEVELOPED TO
INFLUENCE KEY STAKEHOLDERS.

Improved output
This year FPA Australia’s Technical department has further developed its processes and
engagement with members and key stakeholders to better treat a broad range of issues in the fire
protection industry. FPA Australia’s profile has continued to emerge and influence is increasing.
The enthusiasm for TAC, SIG and State Divisional Committee / State & Territory Membership
Group members to contribute to and develop new documentation and submissions to regulators
and other stakeholders has remained high.

Status of FPA Australia Technical
Identified (32)
Documents
Active (27)
Advanced (10)
For approval (5)
Approved (3)
Published (6)
Published ≥ 1 year ago
(14)

Total Number of FPA Australia
Technical Documents

Published (20)
In Development (45)

19

Types of FPA Australia Technical
Documents Published
Policy (1)
Position Statements (4)
Information Bulletins (6)
Technical Advisory Notes (2)
Good Practice Guides (4)
Reference Documents (3)

Key FPA Australia technical documents developed during this year have included:
• Position Statement PS05 – Product compliance and evidence of suitability
This document advocates FPA Australia’s position regarding the importance of product compliance
and demonstrating suitability for purpose. As a result of significant research it also outlines, for the
first time, all the current recognised product assessment pathways in Australia in one document.
Critical information is provided to industry regarding the differences in assessment rigour between
pathways and the document transparently outlines the variations possible, helping to inform choice.
• Information Bulletin IB06 – Selection and use of firefighting foams
The emergence of new technology regarding firefighting foams has received international attention.
The pursuit of maintaining suppression performance but reducing environmental impact has driven
development of these new firefighting foam technologies and this document draws on international
research papers and experiences to confirm the current status.
•

Information Bulletin IB09 – Application of primary and secondary reference documents
under the Building Code of Australia
The Building Code of Australia references a diverse range of documents that are required to be
complied with in full, or in part in order to satisfy the minimum provisions of the code. However the
Building Code of Australia does not always reference the latest version of these documents and
this Information Bulletin explains the current expectations for compliance.
• Good Practice Guide GPG04 – Annual Fire Safety Statements NSW
The NSW Environmental Planning and Assessment Regulation 2000 contains a number of
requirements for building owners to provide Annual Fire Safety Statements. These regulatory
requirements have been considered to be complex and confusing by industry and building owners.
This Good Practice Guide, which includes a foreword from Fire and Rescue NSW Commissioner
Greg Mullins AFSM, has been acknowledged as a valuable tool for compliance in NSW.
• AS 1851-2012 Logbooks
FPA Australia undertook the mammoth task of creating an entirely new set of FPA Australia
logbooks to capture the requirements of the 2012 edition of AS 1851. Aside from reflecting the up
to date technical requirements of the Standard, the new logbooks also received a change in format
and presentation making the recording of inspect and test activities clearer. For the first time,
logbooks were also produced for emergency lighting and exit signage, storage tanks, fire pumps
and separate system specific sprinkler systems.
Standards Australia
In November 2013 the Technical department
participated in a fire chairs planning forum hosted
by Standards Australia. This forum was aimed at
discussing and coordinating the activities of
individual Standards Australia committees relating
to fire protection Standards. Following this meeting
the Technical Department was requested to lead a
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Fire Standards Nominating Organisation forum to identify key targets and strategic issues for the
fire protection industry using Australian Standards.
National, State and Territory Regulators
During 2013-2014 the Technical department has established, maintained or improved relationships
with all state & territory regulators and related statutory authorities with a direct or indirect
involvement in fire protection and related fields.

AS1851
Following the significant and unprecedented work undertaken by
FPA Australia in the 2011-12 financial year to promote the public
comment version of AS 1851, the completed version was released
in December 2012. This new version, enhanced by significant
public comment and the objective of the Standards committee to
reduce barriers to regulatory adoption, has made eventual
recognition by building owners, maintenance contractors and
regulators more likely.
FPA Australia has undertaken significant work in order to provide
detailed technical information and seminar content to industry since
its release. Specific seminars have been run in this financial year
including adoption and use of AS 1851-2012. Engaging with the
membership through these seminars has increased the
Association’s resolve to seek national harmonisation of
maintenance requirements and provide further technical documents and guidance materials to
support our members.

TACs and SIGs
TAC and SIG members have made increasing contributions to the technical work of the
Association via these forums and should again be recognised for their efforts, especially the TAC
and SIG chairs and FPA Australia’s representatives on Australian Standards committees. FPA
Australia’s achievements would not be possible without your contribution.
TAC members continue to make valuable contributions to Australian Standards that their TACs
align with. They also continue to discuss current technical issues and undertake relevant activities
in their area, in relation to legislation, codes and guidance materials.

Special Interest Groups (SIGs)
The Inspectors and Certifiers SIG is the only SIG that has met in 2013-14. This SIG continues to
work on defining the roles of inspectors and certifiers. Unfortunately, different jurisdictions have
different terminology and requirements for these activities, which is making the SIG’s progress
slow.

NTAC
The National Technical Advisory Committee (NTAC) has evolved further during 2013-14 with Chris
Orr continuing as Chair. NTAC has continued to assess and approve technical documents and
begun to consider how best to enhance its strategic role moving forward and progress the
Association’s technical profile and influence.

Standards Representation and Developments
In 2013-14 our Standards Australia committee representatives have had another busy year
contributing to development of Australian Standards. FPA Australia would like to recognise the
contribution of our Standards Australia committee representatives and the support that our TACs
and Technical Department provides to ensure that they can continue to accurately represent the
Association and advocate improvement to standards that ensure the protection of life, property and
the environment.
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Assisting State Divisional Committees / State & Territory Membership Groups
The Technical Department has increased its involvement with our State Divisional Committees /
State & Territory Membership Groups (STMGs) in 2013-14. Despite the existence of a National
Construction Code and Australian Standards, due to the federation framework of government in
Australia, all states and territories continue to have individual administrative approaches to fire
protection requirements and varying technical requirements as they consider necessary. The
Technical Department continues to work with State Divisional Committees / STMGs to influence
state regulators and seek national consistency. All these activities have increased the technical
benefit for members and continued to enhance FPA Australia’s credibility, profile and influence that
will assist in achieving the vision and mission of the Association.
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EVENTS
Fire Australia 2013 Conference and Exhibition
A very successful Fire Australia Conference and Exhibition was held at the Sydney Convention and
Exhibition Centre over two days on Wednesday 20 and Thursday 21 November 2013.
The conference this year saw the introduction of a second presentation stream to broaden the
appeal of presentations and make the event appealing to a wider audience. One stream involved a
broad scope of topics covering strategic issues and
the direction of the industry, while the second
stream was focussed on providing technical
content and contemporary issues relevant to those
working directly in the fire protection field.
The free exhibition was a main feature of the event
and as a result nearly 1000 people attended.
There were 40 different exhibitors who provided
displays of their products and services across a
broad spectrum of the fire protection industry
meaning there was something for everyone who
visited.
Overall there were around 330 delegates who
attended the conference over the two days with more than 60 speakers who made themselves
available to provide insight to those in attendance. The key speakers included - Deen Sanders CEO, Office of the Professional Standards Council; Don Bliss – Vice President, Field Operations,
NFPA; Lindsay Walker – Director Regulatory Reform, Building Codes Queensland and Chris
Sommers- Managing Director, Chris Sommers and Associates.
Hazmat 2014 Conference and Exhibition
This year the conference was held at the Darebin Arts and Entertainment Centre in Melbourne on 14
and 15 May 2014. The conference again proved a success with two full days of presentations and a
free exhibition. The 2014 theme explored the means to ensure business or organisations continued
to expand and prosper in an uncertain economy. It addressed the needs of workplace safety and
incident prevention for long term planning and stability.
The two day program included a single-stream of 19 presentations, with around 150 delegates. The
major sponsor of HazMat 2014 was New South Wales Environmental Protection Authority and the
program sponsor was Safe Work Australia.
National Seminars
AS 1851-2012 – Tasmania 3-6 December
This seminar series was run in both Hobart and Launceston and followed the Tasmanian
Government’s introduction of legislative changes that allowed the use of AS 1851-2012. Around 80
people attended over a four day period.
Department of Human Services (DHS) Guidelines Seminar – 7 February (Melbourne)
This two hour session was well attended by around 100 delegates. The seminar involved several
speakers who informed the audience of the recently introduced DHS Guidelines.
Hydrants Forum, Pump Sets & Tanks Seminar 18 – 28 February VIC, NSW, QLD, NT, WA & SA
This half-day seminar covered the public comment draft of AS 2419 (Fire hydrant installations) which
resulted in many submissions via the online survey. It also included updates on AS 2941-2013 and
AS 2301-2011. Approximately 350 people attended across Australia.
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NSW Annual Fire Safety Statements – Good Practice Guide 3 March (Sydney)
An expanded version of the previous Annual Fire Safety Statements seminar saw the inclusion of
information on the FPA Australia Good Practice Guide. Around 150 attendees registered for this
event, along with 11 speakers & staff.
AS 3745 – Planning for emergencies in facilities
2- 19 June
The half day seminar covered the development and
impacts of Amendment 1 to the Standard; state
legislation and AS 1851-2012; use of lifts for
emergency evacuation and misconceptions /
concerns and advice for good practice in
emergency planning. The seminars were very well
attended across Australia, with around 320
attendees.
EAHL – Licence 6 Seminar 16 to 19 June
The half-day seminar covered the requirements for
an EAHL licence 6 (Electrical) and included a presentation from various training providers outlining
their capacity to deliver training and a case study / example of licence holders who have already
achieved qualified status. Approximately 150 participants attended the seminars in Melbourne,
Sydney, Brisbane and Perth.
Changes to the Events Department
In May 2014, an organisational transformation resulted in the creation of the Engagement &
Education Department. This exciting new department brings together all of the resources of the
former Learning & Development, Events and State & Territory Engagement areas of the National
Office.

State Divisional Committees / State & Territory Membership
Groups
At the 2013 Annual General Meeting of the Association a proposal to amend the Memorandum &
Articles of Association to remove State Divisional Committees and establish State & Territory
Membership Groups (STMGs) was supported by a majority vote.
The establishment of STMGs ushers in a new era of
membership engagement at FPA Australia. These new
groups will provide an opportunity for the Association to
engage with all members across a wide variety of
subjects. There will be a period of transition over coming
months as each of the State Divisional Committees
transitions to the State & Territory Membership Group
model.
It is also important to highlight the great work carried out
by the members of the various State Divisional
Committees over the years, whose dedication and
commitment is very much appreciated.
In particular it is appropriate to single out the chairs of those committees who contributed significant
amounts of their personal time in coordinating the work carried out by their respective committee.
The chairs of the State Divisional Committees for 2013-14 are as follows:
48
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State
New South Wales
Northern Territory
Queensland
South Australia
Tasmania
Victoria
Western Australia

Chair
Garry Kwok
Neil Zouaoui
Paul Leslie
Jason Lohf
Paul Gleeson
Rod Buncle
Alf Pelliccione / Mark Leach

The State Divisional Committees have provided a much needed insight into local issues and this has
assisted the National Office to advocate for improved fire safety outcomes at both the local and
national level. Two examples of this are the collaborative model used to seek changes to state
regulations that deal with maintenance of fire protection systems and equipment and the introduction
of planning and building reform in the bushfire and built environment.
As outgoing chairs of the State Divisional Committees most of the above personnel have accepted
the new role as chair of their STMG; a position that will greatly assist in the smooth transition to
STMGs.
Once fully implemented, State & Territory Membership groups will allow any FPA Australia member
to attend any STMG meeting in any state or territory and provide all members access to summary
notes from meetings across Australia.
Meetings will follow a uniform structure that includes the creation of six portfolios: regulatory
stakeholders, regulations codes and standards, accreditation and licencing, products and services,
members & membership activities and bushfire.
The implementation of STMGs will refresh the way members interact with the Association. The
changes have been designed to make the new Groups accessible, transparent and highly effective
in delivering on the vision, mission and values of the Association.
The key goals of each STMG are:
•

•
•
•
•

To provide the broader FPA Australia membership in each region (State or Territory) with an
informative and professionally run forum where members can engage on current matters
affecting any of the six nominated portfolio areas that cover different aspects of the fire
protection community. Moreover STMG meetings will provide opportunities for members to
raise and address issues of concern about the fire protection community and be confident
that they will be considered accordingly in the local and national context within the
Association’s framework.
To increase, broaden and encourage greater participation of FPA Australia member’s
attendance at STMG meetings across all regions.
To enhance positive fire safety outcomes for the community.
Identify new members through broader engagement of the STMGs.
To harmonise the format and activities of STMGs to facilitate an efficient relationship
between;
o the National Office
o TACs & SIGs
o Other STMGs in pursuit of common goals in accordance with FPA Australia’s
strategic plan.

The Association looks forward to fully implementing State & Territory Membership Groups and the
opportunities that will flow from them throughout 2014-15 and beyond.
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COMMUNICATIONS
2013-14 was a period of consolidation for the FPA Australia Communications department, with a
strong emphasis on promoting the introduction of the Fire Protection Accreditation Scheme
(FPAS).

FPAS Marketing
Significant work was undertaken during the 2013-14 period to properly communicate the key
messages surrounding the Association’s Fire Protection Accreditation Scheme (FPAS). With the
official launch of the Scheme on July 1, 2013 it was critical to seize the opportunity to highlight to all
stakeholders the importance of the scheme and the impact it could have for community safety and
the overall professionalism of the fire protection industry.
A detailed communications plan was implemented to promote the scheme with key messages
delivered through advertising and public relations activity in industry publications including our own
Fire Australia magazine and newsletters, YouTube videos, webinars, direct and electronic mail
(EDM) campaigns and social media activity. Each Association member also received a special
‘FPAS Introductory Pack’ which contained a significant amount of FPAS branded collateral,
instructional brochures and a tailored letter from Association CEO Scott Williams, presented in a
special branded presentation box.

Fire Australia Magazine
The Fire Australia Magazine
remains the only Australian fire
protection industry magazine that is
published locally for the Australian
industry. In 2013-14 the magazine
continued to grow in both
readership and advertising revenue.
The magazine continues to deliver
editorial content of exceptional
quality with many readers
commenting on the overall professionalism of the publication’s presentation and content. FPA
Australia is pleased with the ongoing strong and successful collaboration with the Australasian Fire
& Emergency Services Authorities Council (AFAC) and the Bushfire & Natural Hazards
Cooperative Research Centre (BNHCRC) in the production of the magazine and we look forward to
the continuation of these relationships in the future.

Media
The Association continues to engage with news media on important industry changes,
developments and concerns in order to promote the Association’s vision of achieving a community
that is protected from the dangers of fire. In the 2013-14 year the Association was featured across
a wide range of media including metropolitan radio, television and print. The coverage featured the
Association’s support of the current reforms in NSW requiring all nursing homes to have fire
sprinklers installed. The Association was also featured in articles calling for fire protection
technicians to be appropriately trained and competent, helping to promote the FPAS scheme.

Newsletters and Electronic Communications
During the 2013-14 financial year the Association continued to produce a range of newsletters and
electronic communications for FPA Australia members and the community. Newsletters include
FireTalk - the official newsletter of FPA Australia (quarterly), GasBag - the newsletter for individuals
working with ODS & SGG substances, (quarterly), and Cabletalk, the newsletter for Fire, Data and
Telecommunications cablers, (bi-annual).
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In keeping with the Association’s continued drive to reduce costs and find increased efficiencies,
the GasBag newsletter transitioned to a digital-only format. This followed the transition of the
FireTalk newsletter to digital only in 2012-13. This change saved the Association and the Fire
Protection Industry (ODS & SGG) Board significant capital expenditure without sacrificing the core
communications goals of the Association and the Board.
FPA Australia also continued to produce and distribute its free FireSignals enewsleter. This
newsletter is now delivered to more than 7000 individuals per month (up from 6000 in 2012-13) and
features important news and updates from the Association and the fire protection industry. The
newsletter also continues to be strongly supported by relevant advertising.
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DIRECTORS’ REPORT
The Directors are pleased to present their report on the financial statements for the financial year
ended 30 June 2014 of Fire Protection Association Australia (“the Association”).

Directors
The names and responsibilities of the Directors in office are:

July 2013 – November 2013
Board Member

Tenure

Responsibilities

Trevor Voevodin

Director since 2007

National President
Ex Officio on all Committees
Elected Director

Christopher Orr

Director since 1997

Graeme Thom

Director since 2006

Bill Lea

Director since 2009

Rhondel Johannessen

Director since 2012

Senior Vice President
Elected Director
Junior Vice President
Elected Director
Treasurer
Business Committee
Elected Director
Elected Director

Alf Pelliccione

Director since 2012

Elected Director

Graham Harris

Director since 2009

Mark Gowans

Director since 2012

Director
Business Committee
Director (retired October 2013)

Hank Van Ravenstein

Director since 2013

Director

Barry Lee OAM

Advisor to the Board
Director since 1989

Advisor to the Board
(Retired September 2013)

Peter Johnson

Advisor to the Board
Director since 2000

Advisor to the Board

Scott Williams

Chief Executive Officer since 2009

Ex Officio on all Committees

November 2013 – June 2014
Board Member

Tenure

Responsibilities

Trevor Voevodin

Director since 2007

Christopher Orr

Director since 1997

Graeme Thom

Director since 2006

Bill Lea

Director since 2009

Rhondel Johannessen

Director since 2012

National President
Ex Officio on all Committees
Elected Director
Senior Vice President
Elected Director
Junior Vice President
Elected Director
Treasurer
Business Committee
Elected Director
Elected Director

Alf Pelliccione

Director since 2012

Elected Director
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Graham Harris

Director since 2009

Director
Business Committee
Director

Hank Van Ravenstein

Director since 2013

Peter Johnson

Advisor to the Board
Director since 2000

Advisor to the Board

Scott Williams

Chief Executive Officer since 2009
Director since 2009

Ex Officio on all Committees

Principal Activities
The principal activity of the Association in the course of the financial year was to act as a non-profit
technical and educational organisation to safeguard life and property against fire and other
emergencies, and no significant change in the nature of those activities has taken place during that
period.

Strategic Objective
Creating a safer community
•

Increase community awareness of the risk of fire and other related emergencies

•

Increase community awareness of the use of competent and professional service providers

•

Recognised as the pre-eminent organisation and voice of fire protection

•

Increase the Association’s influence on legislation covering competence of service
providers and suitability of products and services

•

Enhance relationships with governments and other stakeholders and position the
Association as credible, capable and influential

•

To promote the Association’s technical expertise

•

Develop a more competent and professional industry

•

Increase industry professionalism through the promotion and delivery of nationally
recognised competencies

•

Take a leading role in the identification and development of appropriate competencies,
educational materials and certification schemes for the industry

•

Position the fire protection industry as a career of choice

Increase the value and benefits of membership to the Association
•

Create the means to assist members enhance their skills, knowledge and business
acumen

•

Improve communication and information between the Association and its members

•

Build FPA Australia’s effectiveness and capacity

•

Create a growing and diverse membership

•

Ensure appropriate resources to address the growth and strategies of the Association

•

Continual professional development of key personnel

•

Meeting of Directors / Board
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The following table sets out the number of meetings of the Association’s Directors/Board held
during the year ended 30 June 2014.

July 2013 – November 2013
Board Member

Number eligible to attend

Number attended

Trevor Voevodin

3

3

Christopher Orr

3

3

Graeme Thom

3

3

Bill Lea

3

2

Rhondel Johannessen

3

3

Alf Pelliccione

3

3

Graham Harris

3

3

Mark Gowans

3

1

Hank Van Ravenstein

3

3

Barry Lee OAM

3

3

Peter Johnson

3

3

Scott Williams

3

3

November 2013 – June 2014
Board Member

Number eligible to attend

Number attended

Trevor Voevodin

4

3

Christopher Orr

4

3

Graeme Thom

4

3

Bill Lea

4

4

Rhondel Johannessen

4

4

Alf Pelliccione

4

4

Graham Harris

4

4

Hank Van Ravenstein

4

3

Peter Johnson

4

3

Scott Williams

4

4
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Association Wind Up
The entity is incorporated under the Corporations Act 2001 and is the entity limited by guarantee. If
the entity is wound up, the constitution states that each member is required to contribute a
maximum of $1.00 each towards meeting any outstanding obligations of the entity. At 30 June
2014, the total amount that members of entity are liable to contribute if the company is wound up is
$nil.

Auditor’s Independence Declaration
A copy of the auditor’s independence declaration under Division 60-40 of the Australian Charities
and Not-For-Profits Commission Act 2012 in relation to the audit for the financial year is provided
with this report.
Signed in accordance with a resolution of the Board of Directors
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Trevor Voevodin
National President

Bill Lea
Treasurer
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KEY PERSONNEL
NATIONAL OFFICE
Mr Scott Williams
Ms Julie Spencer
Mr Matthew Wright
Mr Carlos Santin
Mr Stuart Just
Mr Chris Dayson
Ms Lauren St Clair
Mr Joseph Keller
Ms Stephanie Viney
Mr Leo Mautone
Mr Chris Wyborn

Chief Executive Officer
Executive Assistant to CEO / Office Manager
Chief Technical Officer / Deputy CEO
Executive Officer – Ozone Protection
National Executive Officer (until May 2014)
National Events Manager (until May 2014)
Learning & Development Manager (until May 2014)
Communications Manager
Membership Services Manager
Accreditation/Licencing Manager
Engagement & Education Manager (commenced June 2014)

ELECTED DIRECTORS TO THE BOARD
July 2013 – November 2013
Mr Trevor Voevodin
Mr Christopher Orr
Mr Graeme Thom
Mr Bill Lea
Ms Rhondel Johannessen
Mr Alf Pelliccione

National President, Elected
Senior Vice-President, Elected
Junior Vice President, Elected
Treasurer, Elected
Director, Elected
Director, Elected

November 2013 – June 2014
Mr Trevor Voevodin
Mr Christopher Orr
Mr Graeme Thom
Mr Bill Lea
Ms Rhondel Johannessen
Mr Alf Pelliccione

National President, Elected
Senior Vice-President, Elected
Junior Vice President, Elected
Treasurer, Elected
Director, Elected
Director, Elected

CO-OPTED DIRECTORS TO THE BOARD
July 2013 – November 2013
Mr Graham Harris
Mr Mark Gowans
Mr Hank Van Ravenstein

Director
Director
Director

November 2013 – June 2014
Mr Graham Harris
Mr Hank Van Ravenstein

Director
Director

ADVISORS TO THE BOARD JULY 2013 – NOVEMBER 2013
Mr Barry Lee, OAM
Mr Rob Llewellyn
Mr Peter Johnson

Past National President
Past National President
Past National President

ADVISORS TO THE BOARD NOVEMBER 2013 – JUNE 2014
Mr Peter Johnson

Past National President

COMPANY SECRETARY / CHIEF EXECUTIVE OFFICER
Mr Scott Williams
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Chief Executive Officer

STATE DIVISIONAL COMMITTEES – JULY 2013 TO NOVEMBER 2013
State
New South Wales
Victoria
Queensland
South Australia
Western Australia
Tasmania
Northern Territory

Chairman
Mr Garry Kwok
Mr Rod Buncle
Mr Paul Leslie
Mr Jason Lohf
n/a
Mr Paul Gleeson
Mr Neil Zouaoui

Secretary or Exec. Officer
Mr Ben Girard
Mr Bill Hawke
Mr Christian McGuire
Mr Alan Short
n/a
Mr Mark Staley

STATE & TERRITORY MEMBERSHIP GROUPS – NOVEMBER 2013 TO JUNE 2014
State
New South Wales
Victoria
Queensland
South Australia
Western Australia
Tasmania
Northern Territory

Chairman
Mr Garry Kwok
Mr Rod Buncle
Mr Paul Leslie
Mr Jason Lohf
Alf Pelliccione
Mr Paul Gleeson
Mr Neil Zouaoui

Deputy Chairman
Mr Steve Stonter
Mr Doug Coldham
Mr Stephen Burton
Mr Steve Salamon
n/a
n/a
Mr Phil Joyce

TECHNICAL ADVISORY COMMITTEES
Chairman

Activity

Mr Christopher Orr
Mr Russell Porteous
Mr Carmelo Scaffidi
Mr Ray Mergard
Mr Garry Kwok
Mr Brett Staines
Ms Rhondel Johannessen
Mr Keith Nicholls
Mr Keith Nicholls
Mr Grahame Douglas
Administered by National Office
Mr Rod Rolfe

National Technical Advisory Committee
TAC/1 – Maintenance of Fire Protection Sys and Equip
TAC/2 – Fire Detection & Alarm Systems
TAC/3/7 – Portable and Mobile Equipment
TAC/4/8/9 – Fire Sprk & Hyd Sys, Tanks and Fixed Fire Pumps
TAC11/22 – Special Hazard Fire Protection Systems
TAC/17 – Emergency Planning
TAC/18 – Fire Safety
TAC/19 – Passive Fire Protection
TAC/20 – Bushfire Safety
TAC/23 – Tunnel Fire Safety
TAC/T – Training

SPECIAL INTEREST GROUPS
Chairman
Mr Michael Jarvin
Mr Vic Percival
Currently Not Active
Currently Not Active
Currently Not Active

Activity
Marine
Inspectors & Certifiers
Residential Fire Protection
Aviation
Sustainability

NATIONAL OFFICE INFORMATION
Address

PO Box 1049 Box Hill VIC 3128
Building 2, 31 - 47 Joseph Street, Blackburn North, Vic 3130

T:
ABN

03 8892 3131
30 005 366 576

F:
ACN

03 8892 3132
005 366 576

W:

www.fpaa.com.au

EMAIL ADDRESSES
Membership

member@fpaa.com.au

Cabling

cpr@fpaa.com.au

Technical Sales

shop@fpaa.com.au

ODS & SGG

ozone@fpaa.com.au

Training

training@fpaa.com.au

FA Magazine

magazine@fpaa.com.au

Technical Queries

technical@fpaa.com.au

Information

info@fpaa.com.au

Events

events@fpaa.com.au

General

fpaa@fpaa.com.au
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